Mﬁ"lﬁ Lfﬂmqﬁt Fnuob‘;s hﬁﬂd [llr"}_g_'__

. p@p{;} (r’a?c‘mf?_ °d in o gYeup- Ati

- -Hn.,a- J."] ‘{q\-f C{L{_q{{ Cr ﬂVL_ﬁ__% ha s

- {o nlepecLdbh have varows
- (exels it L{nd‘_mﬁmdrﬂg and se:ru:rﬁvy
- Mjﬁﬂﬂg& ”J’?-f__f’_gu_ufrfi"ﬁi Vé-‘:ﬂﬂﬂ’_{,

yy@ﬁwcrbn,; and L{JfJC{C?P”QﬂQi’gL
ai worle and enswng Lheir

§C¢{>fsézcbcm as gg@cct {gmc?_r

very good preseﬁ&tlon

i nkangible and ib presence

] fmﬁmﬁ ff Efue

ANNIKLG L C AP 21K qj"l;:f

. e Laﬂﬂmg g_dﬁﬂﬂ-

ﬁu ‘ el

m Lc aﬂ:@mwm@lq

A

aﬂ:iﬁ stabli



very good presentation 




add more details . nature and scope contains 6 marks 


o J\"‘—"/J__-_Fffﬂ_é_?i_,.r"# a 1::7'}1{;{1',;::‘1 21 3

|\ L_f‘}"v-\_'\:}’ "F':"_"t'_'f# [

&, ua_LJg ’f?'\.'_*f"—{ IR ET—
A 3
el Managengent

o fgri,'»;h'lu;ﬁi'-i n
- e

» binanaal _[Mlanagoment |

EFunckions of ) Mﬂﬂoﬁﬁ"”@"t

Planning

e e —

e ——. —

IS dwmm_ aduam:e; hefore. %J'w
(QAGL.L.QFQ_,{:W“ @d@ﬁfmﬂﬁ 'r”fi'}

as_ Ler as (055! -
Tk helps 4o evalpate Ehegposton

TE

—

T

] e Lhough enclysis |
+hen C(Gﬁ?.k 2la Ziaﬂd_mmmm@d_-_
{_'{fif'wﬂ the lire TR

(o mé}@: .g man Should he hied

— —  — ——— [-.’.-‘_ : - ¥ = - @5
: (Noease cs bz 207 2

pl_qy'\mﬂg__&:ols and ‘éﬁ(hm'q‘_ :P

P{Qﬁﬂvg, u_ﬁ(rz.::s Loo

_" L jfl_.l. alri

oL g do 3






= = S |

‘ @por’ﬁancﬂ OFOF’taﬂm'zfﬂg

-

L

Arg ani2ing helpy organizations
yeapy +ne horefit of sprecialization

2 Qrganizing prouitks for gpbmus

c_a'f__éj-z-'llz-'f{_ 'I'iJ'(_ yi k_": .Ilff?g*ﬁ-"{—d'uﬂ_;j

« T J'q_w:ljf‘),@. in g%@fdﬁ/ﬁ: administietion

. [t channels for expondion and

Cj“fil'uﬁ"'“ 2%
- Z:-{T (reates 55;}4{) & é‘:" '.-"‘rff,u_u__g’)’l_ffﬂg <

Process of Organizing.

i First_cworie s dwi dod) Shen it 1
- provided to spediatized departinnt

The _departments_are, inked toqober

- | and @mh loyer are, aSigned dutres
R By ba;ff JM%H{ _

B o | [ d o
of labow 11 done

z !@fﬂtfﬂq CLCJ*:{!S wf&q _é_h@ S—_éfpj ?%gation d toward s

NCger {ales sct Sub -ordingte
and. others vy out plane

R — o, ¢ e i Tl

e —
- r—



motivation and toward specific goals


i ;_I&:mmmi, -

: N - J mf{::ct-éc.s cHons J:P@d Lhe. -
e /N arl Gf anf 2atbn =

- TE£ Q{:-Ef)n]ﬁtr o

%,mw_z_i

_ e QK@_MHWPA bl_rj' JAﬂﬂ-Hﬁrmq -hhﬂr =

| .- S i'L‘ ; 2
?f . psserybial o keep the cloront

I.J e suner’wsipn mgbmtion; =
(eadprship and communicekion n effeckie |
o 71 prowe thot okl
orle for qrganizgiiert
~ ff—ﬂ }JJZ.J :;-fl“&l: lance oA
' ro ‘

) LOLYED
‘“_'—

= ]




| and inflwen ng them 4o ca.:h}.::m;

=

,__-'—'_.I = o~ ) 5 A -ll‘l e T
e [£ IS gmixdded 1N cocl level
R TSI
ot E¥arc fj__f( .

o

__E;-{l in Vo lues j'ﬁ’f[,-:df't-*'"ci- r_UC*I'ét}'”J €
) " -2 -'F % " 3
.f:.g ﬁ'.(:l'_," II £ “'I-' L;'-ff'r-.'_d.?{’ t'l Ve Y2LS

Steps in (ontrol prexess

T ts seps inclede s
4 .Iw-ff}_j{iﬁ'ﬂg Fhe ﬂ(,@;’qf—/;r‘?ﬂ;ﬁf
2+ (ompare actugl ﬁf@fmcm{@
colth standard gf),gréfmwj
] alce yemedia 2

T his_can\pE done throug 4
pgintainence of . status Qo) Corvecton
of deviation and bg Qﬁafg ing the,
standard < :

L)

_——

(angidbn .\ MR

A

N lancgement involves e, hand Ling _
_Q[ . _a i 23d Yo .

qogls: Management wuorles thiag)h,

e .
_four_function : planning organidrg,

_ fﬂ_ﬂﬂﬁﬁbé—ﬂi manney

5 et

leading, controlling to achiee geal

-

S ————
e e ee— e



good

14/20


— T hbedachion. & SR %,

’rﬂ_fb Mf“ﬁf of
iV nation _Glout a o

i-bb&’ Nee () 1 _hunen ¥4
Hraiks @wr’m thoe i
Autics fi}ffé’d::(ﬁ( Job &ﬂﬂlEFﬂ{ ¥
¢ used 143 fda’w{-ﬁwﬂﬁj selection, il
Hfam I."?rii'l p@rﬁfmm:@ evaleat® 9

f:zr?r[ rammmm?)i@“ Tﬁ@_ﬁi@ﬁ’i o i S
v indudes: c[f_ﬁ@:ﬂ@___

__‘é_b@,ﬂpﬂ;naﬁ@ affaﬂdgcl_;mg tgb Ny
Mpﬁ_ﬁﬂ:&loLgp c i

.:::rr?a!ucfs'

analdrea,




Tl e

< Jf{'ﬁ j'i :"h {.;_- &S teehlish ,--5-"“\I 'ﬁfﬁ'ﬂ'ﬂrﬁﬂf_ﬂ;
.{/_‘ - V ¢ X 'I’ﬂ-f_' _} 5

S'ﬁf’/d75 in__the }b Q”al\‘ﬁu

doracz::

Detemine the Mmaf

4 ng |o ralgsie

e —— —

The purpose. of joh a}ﬂﬁfqgj R
Connected 4o Lhe. rg ons

S 2ss  anch _s{')’a—&:c.gg gaafg
Nature of ,Ob

— s ——————

_.]\/czﬁc_zm @f;cvb I fct?wf:ﬂﬂq c,hcu%
;J;y m.t%;mj ﬂﬂﬂdf Ofﬂ. o Ealh
v _éa_mpciub_&_ VIrZ i |

— —

Lhic pnecesstatet yeevaluakion

very good

Hg_h_-&ul’ngga_r



very good 





ll.';.l_ " f" Il'-l- f—f' TP Y N () :'F:J(‘ = Fal -':{.’” "Illﬁ'*""'
N 'Il-ir' 2 A — ,/t' K Ld/-; =l el pla’ ‘tr:"c?r'u
W lwegion of ?'-."J’jrf?! Cive 4acks
__il'll [ re e XD 'Ej'-"L & f-’??t’_lf-f?e”iy

-":f é-h"' {'j}”c‘r&ff%'ﬂf.;'fﬁiﬁff';h :

-

Plan _and pxecate the job

Q&Qf’gﬁl JOr‘a_:,ée,t{-_

'{K—‘

plz refer to bookfﬁ!ﬁgpiﬁg}?ff s %é‘j H*‘-’"*”jf _&)__ﬁ{ﬂc&ﬁ
n o ventue- /1 doray@;ﬁ adten
plan ncorpeorated . (th_adtivits
" and deadlivg” mast be
designed _and most applicable,
data- gatheing methedolog e
Should  he Suskasi T

Eyecution RS

A e —

. | mechentim chould Joc med., |
R do exerute the yob Ghalgar |

Y

pe—————— e e ¥



plz refer to book for this topic 





1 Stepe of jobh_analgls help

Beriodic_review
5'f:f!ﬂf—7t{ft

Engaging in_a. sy
gags, . o’

peviede e valuation & _
_descriptions and job 5'443'5"*’?""5""
Lo .:f.':rcl"f_'l‘: Hi2 J/}r’ﬂ_@rni_f_‘_‘. M ﬂ;‘:ﬁé
lomjpanic | enjploy o yoteet i G-
PYecess, in cwhith G e6mponent

g a:’?(: ’E ne {‘_J-?‘E'I{ 310N (T kev! C,:,L-'cifi"f
e ieals, w;‘fﬁ Lhe. ;J?{:EFE“,

Qr gl cation heyng treviewed orce

2N l{’v{_ ﬂ”@ﬁ,’ ?Z-/;:L{r"l Y }[I?Lpfg: &fﬁmj :

(onclysion

S8 lob cxmzf/«iif' IS QDYOLESS 1N
which information giout the

o) G:_JQQ_Q _C_E;Cég_é he, e

fo fima__ﬁ_jg_i&”w%' E,

Hon ) Ge Q- O, -
1 ".



13/20




use CAPM formula 







plz draw table and complete the figures 
also refer to answer. i ll forward solution of this question




