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I   About the Commission 

1.1  The rst Public Service Commission was set up in the South-Asian sub-continent, in light of 
the recommendations of the Lord Lee Commission, on October 1, 1926 under the Chairmanship of 
Sir Ross Barker with ve members including the Chairman for a renewable tenure of ve years. The 
demand for 'indianization' of the Civil Services by the late Quaid-e-Azam Mohammad Ali Jinnah 
resulted in the setting up of a Federal Public Service Commission under the Government of India 
Act, 1935. After independence, the Government of Pakistan inherited the 'Government of India Act 
1935' as an interim Constitution. The Act provided for establishment of Federal and Provincial 
Public Service Commissions with the mandate of recruitment to civil services and civil posts, to 
conduct examinations for appointment to the services of the Federation and the Provinces, in making 
promotions and transfers from one service to another, all disciplinary matters and to advise on any 
matter so referred to them. With the subsequent constitutions (1956, 1962 and 1973) the 
composition, mandate and functions of the Commission kept changing progressively. Both the 
Federal and Provincial Governments made Statutes for the establishment of Public Service 
Commissions. Over the years, the Federal Public Service Commission's nomenclature also 
underwent many changes: Pakistan Public Service Commission (1947-1956), Federal Public 
Service Commission (1956-1962), Central Public Service Commission (1962-1972) and Federal 
Public Service Commission since April 1972 (Interim Constitution) which continues to date under 
Article 242 of the Constitution of Pakistan, 1973. A list of former Chairmen of the Commission since 
1947 is at Appendix-1.

II   Functions of the Commission 

1.2  The Federal Public Service Commission is a statutory body established under Article 242 of 
the Constitution of Islamic Republic of Pakistan, 1973 and is regulated by the FPSC Ordinance 
1977. Section 7 of the FPSC Ordinance, 1977 states the functions of the Commission as follows:

1.3  The Functions of the Commission shall be: -
  (a)  To conduct tests and examinations for recruitment of persons to All-Pakistan Services, 

the Civil Services of the Federation and civil posts in connection with affairs of the 
Federation in Basic Scales 16 and above or equivalent; and

  (b) To advise the President:
   (i) on matters relating to qualications for and methods of recruitment, to services 

and posts referred to in clause (a);

   (ii) on the principles to be followed in making initial appointments to the services and 
posts referred to in clause (a) and in making appointments by promotion to posts in 
BS-18 and above and transfer from one service or occupational group to another; 
and

   (iii) on any other matter which the President may refer to the Commission.
  (c)   To hold examination for promotion for such posts as the Federal Government may, from 

time to time, by notication in the ofcial gazette, specify.
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1.4   Explanation: -
In this section, “recruitment” means initial appointment other than by promotion or transfer. 

1.5  Recruitment to the following posts shall be outside the purview of the Commission: -
  (i) in the President's Secretariat;
   (a) in the Directorate General of Inter-Services Intelligence (ISI).

  (ii) lled by appointing a person on contract for a specied period not exceeding two years;
   Recruitment to the following posts shall be outside the purview of the Commission: -

  (iii) in the President's Secretariat;
   (a) in the Directorate General of Inter-Services Intelligence (ISI).

  (iv) lled by appointing a person on contract for a specied period not exceeding two years;

  (v) lled on ad-hoc basis for a period of six months or less provided that: -
   (1) no ad-hoc appointment shall be made before placing a requisition with the 

Commission for regular appointment; and 
   (2)  before lling the post on ad-hoc basis, prior approval shall be obtained from the 

Commission;

  (vi) lled by re-employing a retired ofcer, provided that the re-employment is made for a 
specied period not exceeding two years in a post not higher than the post in which the 
person was employed on regular basis before retirement; and

  (vii) lled by the employment or re-employment of persons on the recommendations of the 
High Powered Selection Board constituted by the President who are, or have been, 
ofcers of the Armed Forces and hold, or have held, such posts therein as are declared by 
the President to be equivalent to the posts to be so lled.
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III   Composition of the Commission 

1.6  The Federal Public Service Commission established under Article 242 of the Constitution of 
Islamic Republic of Pakistan, 1973, is regulated by the FPSC Ordinance 1977. The composition laid 

st
down for the Commission is a Chairman and not more than 11 Members. As on 31  December 2018, 
the FPSC comprised a Chairman (outgoing replaced by incoming) and 09 Members of the 
Commission.

IV  Prole of Chairman and Members of the Commission during 2018:

Mr. Haseeb Athar, Chairman FPSC
Mr. Haseeb Athar is a retired BS-22 ofcer of the Secretariat Group. He earned a 
Master's Degree in Social Policy and Planning in Developing Countries from the 
London School of Economics and Political Science, London, in 1991. He also holds 
M.A in Urdu Literature from the University of Punjab, Lahore. Mr. Athar served at 
various positions in the federal and provincial governments. These position 
included Deputy Commissioner, Deputy Secretary and Assistant Commissioner in 

numerous Districts and Departments in the Government of Punjab and KPK. He worked as Deputy 
Team Leader, Institutional Reforms Specialist in Gender Reforms Action Program (ADB-GOP 
Collaboration). He also worked as Fund Manager CIDA Devolution Support Program (Canada-
GOP Collaboration) and later for Decentralization Support Program from Jan 2006 to Oct 2008. He 
worked as Commissioner, Rawalpindi Division, Government of Punjab from Nov 2008 to Mar 
2009, Director General Lahore Walled City Project Conservation & Rehabilitation Project. He also 
performed his duties as Secretary, Higher Education Department; Information, Culture & Youth 
Affairs Department; Literacy & Non-Formal Education Department; Social Welfare Department; 
Sports, Culture, Tourism & Archaeology Department Government of the Punjab (March 2009 to 
December 2012). He also served as Additional Secretary Finance Division; Economic Affairs 
Division; Planning and Development Division, Government of Pakistan (Jan 2012 to Sep 2014). His 
assignments also included Secretary, Ministry of Education and Professional Training; Federal 
Public Service Commission; Federal Ombudsman's Secretariat Government of Pakistan (Sep 2014 
to May 2017). He retired from the Secretariat Group in BS-22 in 2017. He joined the Federal Public 

thService Commission as a Member on 13  Nov. 2017. Government notied Mr. Haseeb Athar as 
thChairman, FPSC with effect from 25  October, 2018   Mr. Haseeb Athar has the unique honour of 

having held all three leadership positions of Secretary, Member and Chairman of FPSC.

  During his term as Secretary and Member, FPSC, Mr. Haseeb Athar  took keen interest in 
automation and computerization of FPSC's processes - spearheading an initiative titled as PREE 
(Process Rationalization for Efciency Enhancement), which was designed to control processing 
times and to prevent case delays. Other initiatives to his credit include studies on Civil Service 
Recruitment System, improving Civil Service Examination System, Revamping the Psychological 
Assessment Wing and Questions Data Bank. Throughout his time at FPSC, he has placed great 
emphasis on learning from best practices and benetting from the latest research in order to bring 
FPSC at par with the leading organizations of international repute. 
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Mr. Naveed Akram Cheema, Ex-Chairman FPSC
Mr. Naveed Akram Cheema joined Pakistan Army in 1972, which he continued to 
serve till 1980. He joined the Civil Service of Pakistan, District Management Group 
(Pakistan Administrative Service) and was posted as Assistant Commissioner in 
Swat district. He served on various important positions in Khyber Pakhtunkhwa 
and Punjab such as Deputy Commissioner for 9 years in different districts, 
Director-Food, Director General-Local Government & Rural Development, 

Commissioner of Abbottabad and Peshawar divisions, Director General-Export Promotion Bureau 
(North) at Lahore, Commissioner-Punjab Employees Social Security Institution (PESSI), Secretary 
to Government of Punjab in the departments of Excise & Taxation, Sports, Forest, Wildlife & 
Fisheries, Managing Director (Admin) WAPDA. Mr. Cheema has also worked as Federal Secretary 
Housing & Works and thereafter as Chief Secretary Punjab till his retirement in 2015. He has vast 
experience of Civil Administration, Human Resource Development, Judicial and Revenue work, 
handling welfare projects of national importance, Policy Formulation and its implementation, Trade 
Promotion, Sports Development and Housing/Property Management. He also attended and 
remained associated with a number of training courses in the country as well as abroad and 
represented Pakistan in Commonwealth Seminar on “Leadership and Change in the Public Sector” 
held in New Zealand in collaboration with Victoria University, Wellington in 2006. He attended 
“Executive Leadership Development” course at John F Kennedy School of Government, Harvard 
University USA in 2007. Being a sports lover, he also served Pakistan Cricket Board in the capacity 
of Manager, Pakistan Cricket Team for almost three years as well as Vice Chairman-Pakistan 
Olympic Association, being President-Pakistan Bodybuilding Federation. Mr. Naveed Akram 
Cheema held the position of Chairman FPSC since 29.09.2015. After completing his three year 
tenure he relinquished the charge on 28.09.2018.

Ms. Nargis Sethi, Member
Ms. Nargis Sethi is a retired BS-22 ofcer from Pakistan Administrative Service. 
During 34 years of her career, she served on several important positions as 
Secretary including Cabinet, Defence, Water & Power, Health and Economic 
Affairs Divisions. She has also worked as Principal Secretary to the Prime Minister 
of Pakistan. As Principal Secretary she was at the forefront to deal with important 
national issues relating to democratic transition, terrorism, devolution of powers to 
provinces, energy and economic growth. She served as Secretary, Cabinet Division 

Government of Pakistan, where her work was extremely challenging as she conducted over a 
hundred Cabinet meetings, Defence Committee and Economic Coordination Committee meetings. 
As Secretary Defence, her assignment was to deal with all issues relating to the Armed Forces of 
Pakistan and Defence Policy. As Secretary, Economic Affairs Division, she contributed by 
negotiating key agreements on infrastructure and social sectors with bilateral and multilateral 
donors in line with government priorities. She also performed her services as Secretary Health 
Division, and provided her experience to strengthen a National Health Emergency Preparedness 
Response Network (NHEPRN). Her last posting was as Secretary, Water & Power. Her focus was to 
develop an integrated generation, transmission & distribution system which could provide 
affordable electricity to all categories of consumers. She holds Master of Arts in International 
Relations from University of Karachi, Master of Development Administration from Western 
Michigan University, USA and Master of Science in Defence & Strategic Studies from Quaid-e-
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Azam University, Islamabad. She also worked as Secretary, National Commission on Government 
Reforms which gave recommendations for reforms in the Civil Service of Pakistan and Member of 
the High Powered Promotion and Central Selection Boards responsible for the promotions of senior 
most civil servants. She also served as Administrator of Islamabad Club, the premier government 
club for public and private members.  After her retirement as Secretary, Water & Power, she was 
appointed as Member FPSC on 30-12-2015 for a period of three years. She completed her tenure as 
Member, FPSC in 2018.

Mr. Ahmad Farooq, Member
Mr. Ahmad Farooq is a retired BS-22 ofcer of Secretariat Group. He holds 
Master's degrees in European History and Administrative Sciences from the 
University of Punjab and an MS in Development Management from American 
University, Washington DC. Mr. Farooq served as Deputy Secretary and Joint 
Secretary in a number of Ministries/Divisions. He also held the positions of 
Commercial Counselor in Pakistan's missions in South Korea and Singapore; 

Director, Pakistan Cricket Board; Chief Finance Ofcer, National Telecommunication Corporation; 
Senior Joint Secretary, Economic Affairs Division; Managing Director, Printing Corporation of 
Pakistan and Additional Secretary, Cabinet Division.  His last appointment in the Government was 
Secretary to the President of Pakistan. He has attended a number of training courses in Pakistan and 
abroad and has been regularly contributing articles/papers, in various journals on Development and 
Management themes. He has also authored a novel titled as “Demons” which has been catalogued by 
the Library of Congress USA, with Five Star ranking for relevance.  Mr. Farooq also remained on 
Board of Directors/Governors of a number of academic institutions such as National Defence 
University, Shaheed Zulqar Ali Bhutto Medical University, International Islamic University, FAST 
and Pakistan Institute of Fashion and Design. After retirement from Government of Pakistan, he was 
appointed as Member, Federal Public Service Commission for a period of three years w.e.f. 
18.2.2016.

Maj Gen (Retd) Muhammad Azeem Asif HI (M), Member
Major General (Retd) Muhammad Azeem Asif, Hilal-e-Imtiaz (Military) was 
commissioned in Pakistan Army  on 26 October 1979 with Sword of Honour and 
Prime Minister's Gold Medal. He is a graduate of Military College of 
Engineering, Command & Staff College, Quetta and Asia Pacic Centre of 
Security Studies, USA. He did his post graduation from National Defence 
University, Islamabad. He is also a recipient of the President's Gold Medal in 
Civil Engineering. Having served on a variety of Command, Staff and 

Instructional assignments, his command experience includes commanding the Corps of Engineers, 
an Infantry Brigade, an Engineering Division and an Infantry Division. He represented Pakistan 
Army in a number of International Conferences and Seminars. He also holds the honour of being a 
faculty member at Military College of Engineering, National Defence University, Air War College, 
Naval War College and Command & Staff College, Quetta. His last appointment was Deputy 
Chairman, ERRA where he was instrumental in completion of more than 1200 state of the art 
development, rehabilitation and reconstruction projects in earthquake affected areas of AJK and 
KPK. After retirement from active service, he was appointed as Member, Federal Public Service 

th
Commission where he joined w.e.f. 7  September 2016. 
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Mr. Habibullah Khan Khattak, Member
Mr. Habibullah Khan Khattak an ofcer from the Pakistan Administrative Service 
(PAS) belongs to a remote village of District Nowshera (KPK). He graduated as 
Electrical Engineer from Peshawar University with honours and holds a Masters 
Degree in Economics from Peshawar University and another Masters in Public 
Management from Carnegie Melon University, USA. He attended professional 

courses in Fiscal Decentralization & Inter Government Relationship (World Bank Institute, 
Washington), Strategic Leadership (Oxford University, UK) and Refugee Law and Policy 
(University of London, UK). After joining the civil service in 1980, his rst posting was as Assistant 
Political Agent, Malakand, followed by the assignments of leading seven Districts/Agencies 
including Peshawar and the most strategic tribal areas of South Waziristan and Khyber. He remained 
Additional Chief Secretary-FATA Secretariat, and headed Provincial Earthquake Reconstruction 
and Rehabilitation Agency (PERRA), Food Directorate-KPK, Municipal Corporation-Peshawar, 
and Directorate of the World Bank sponsored Social Action Program for Balochistan. On promotion 
to BS-22, he was appointed as Federal Secretary, SAFFRON Division and Secretary, Ministry of 
Ports and Shipping. He was seconded to UN Mission for six years in Kosovo (1999-2006) and 
established fully functional local government bodies and took sustainable economic development 
initiatives. Some of his distinctions include 'the most distinguished probationer' in the Civil Services 
Academy, Lahore, Super Supervisor in UNMIK (2003/4), Head of Government Negotiating Team 
with Taliban and Guest Speaker at NDU (Islamabad), Command & Staff College (Quetta), NSPP 
(Lahore), Wilton Park Workshops (UK), Middle East Institute (Washington), National Defence 
University, USA and John Hopkins University. He was appointed as Member, FPSC in September 
2016.

Mr. Abdul Malik Abdullah, Member
Ambassador (Retired) Abdul Malik Abdullah was born in April, 1954. He studied at 
the Sindh Muslim Commerce College and the Institute of Business Administration 
and graduated from the University of Karachi. He appeared for the Central Superior 
Services Examination in 1978 and joined Foreign Service of Pakistan in April, 
1980. He attended Foreign Service Training Institute of Japan, Tokyo for his 
Japanese language Diploma. During his carrier in Foreign Service of Pakistan, he 

served in various capacities at the Ministry of Foreign Affairs and also in the Prime Minister's 
Secretariat (as Additional Secretary, Foreign Affairs and Social Sector from 2008 to 2011). Besides, 
he held diplomatic assignments in Pakistan missions at Tokyo (1984-1989 and 1995-2000) and 
Washington DC (1992-1995). He was Counsel General of Pakistan in Frankfurt, Germany from 
2002 to 2005. He has also served as Ambassador of Pakistan to Senegal, Gambia, Cape Verde, Ivory 
Coast, Guinea Conakary, Guinea Bissau and Sierra Leone (2005-2018) and Pakistan's High 
Commissioner to Australia and Fiji (2011-2014). He joined the Federal Public Service Commission 
as Member on 25th January, 2017.

Mr. Nadeem Hassan Asif, Member
Mr. Nadeem Hassan Asif is a retired BS-22 ofcer of Secretariat Group. He earned 
Marster's Degree in English Literature from Punjab University and started his career 
as Lecturer from Government College Sahiwal and later served in Government 
College, Faisalabad. He joined District Management Group in 1981. In his career, he 
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remained posted as Assistant Commissioner Jhang and Liaquatpur. He served as Deputy Secretary 
S&GAD and in departments of Planning & Development and Communication and Works 
Department. He also performed his duties as Deputy Commissioner, Lahore, Gujranwala and 
Sargodah. He worked as Additional Secretary in Finance Department as well as in Communication 
and works department He also served as Special Secretary Local Government, Managing Director, 
Punjab Small Industries Corporation and Home Secretary, Punjab. Later on he served as 
Commissioner Lahore, Additional Chief Secretary, Punjab and also as Principal Secretary to the 
Chief Minister Punjab. In the Federal Government, Mr. Asif, also held the position of Chairman, 
Capital Development Authority and Secretary to the President. He also remained posted as 
Secretary, Establishment Division. At the time of his retirement he was serving as Secretary, Cabinet 
Division. He joined as Member, Federal Public Service Commission w.e.f. 10.11.2017.

Mr. Abid Saeed, Member
Mr. Abid Saeed is a retired BS-22 ofcer of Secretariat Group. He holds Master's 
degrees in Economics from Government College Lahore, Punjab University and 
Administrative Sciences from George Washington University, USA. He belongs to 
the District Management Group (Pakistan Administrative Service).  He served on 
several  important  positions  as Assistant Commissioner,  Khairpur ,  Jacobabad,  
Moro  Nawabshah  (1982-86);  Deputy  Secretary  at Government of Sindh (1987-

88); and Deputy Secretary, Home/Health Department(1988-92); Additional   Secretary, Irrigation & 
Power/Education Department (1995-96); Administrator of Zila Council, Kasur/Lodhran (1996-98);  
Managing Director, Kasur Tanneries Water Management Agency(1997-98); Deputy Commissioner, 
Kasur/Lodhran/Bhakhar/Faisalabad (1993-99); Additional  Secretary, Local Government/Rural 
Development (1999-2000); Administrator, Model Town Cooperative Society Limited (2005); 
Acting Managing  Director, Punjab Municipal Development Fund Company (2001-2002); Special 
Secretary, Local Government and Rural Development Department (2000-2002); Secretary, 
Forestry, Wildlife, Fisheries & Tourism Department/Punjab  Literacy & Non-Formal Basic 
Education Department (2002-2006); Chief Operating Ofcer/Chief  Executive Ofcer, Punjab 
Rural Support Programme (2006-2011) under the Government of  Punjab; Additional Secretary, 
Ministry of Food &Agriculture, Petroleum & Natural Resources  (2011)  and  Secretary ,  Ministry  
of  Petroleum  &  Natural Resources  (2013).  He  also  remained  associated  as  Member  visiting  
faculty for Civil Services Academy; National Institute of Public Administration, Lahore; 
Management & Professional Development Department, Government of Punjab; Panelist in 
Pakistan Administrative Staff College and Lahore University of Management Sciences. He also 
attended several seminar/courses in Management, Organizational Change and Quality Education 
from Institutes of national and international repute. After  retirement  from his  last assignment, he 
joined the Federal Public Service Commission as Member on  13.11.2017. 

Mr. Akbar Zeb, Member
Mr. Akbar Zeb is a retired BS-22 ofcer of the Foreign Service of Pakistan. He 
studied at the Aitcheson College, Lahore, Edwards College, Peshawar, and the 
University of Cambridge (UK).  On return from  Cambridge  University  where  
he  studied  Economics, he started to work  in  the Planning  &  Development  
Department,  Government  of  NWFP.  He appeared for the Central Superior 
Services Examination in 1979 and joined Foreign Service of Pakistan in 1980. 
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During his  career  in  Foreign  Service  of  Pakistan,  he  served  in  various  capacities in the 
Ministry of  Foreign  Affairs.  In  1981,  he  obtained  a  degree  in  French  language  from  the  
National Institute  of Modern Languages. During 1983-1987, he served as Second Secretary 
(Political)  at the  Pakistan Embassy in  Washington  D.C. where his  primary  responsibility  was to  
cover  the  US Congress. During 1988-1994,  he served  as  Director  at  the  Ministry  of  Foreign  
Affairs,  dealing  with  Afghanistan  and  as  Director  to  two  Foreign Secretaries.  Besides,  he  
held  diplomatic  assignments  in  India  from  1994-2000,  served  as  Political Counselor and 
Deputy High Commissioner at the Pakistan High Commission, New Delhi. During 2000-2003,  he  
served  as  Director  General  dealing  with  the  Americas  and  Europe  in  the  Ministry  of  Foreign 
Affairs. From November 2003 to May 2005, he served as Pakistan's High Commissioner to South 
Africa with concurrent accreditation for Mozambique, Namibia, Botswana, Lesotho and Swaziland.  
He has served as Pakistan's Ambassador to Afghanistan from June 2005 to October 2005. From 
October 2005 to January 2006, he served as Director General for Disarmament issues in the Ministry 
of Foreign Affairs. During 2006, he completed the NMC course with distinction at the Pakistan 
Administrative Staff College, Lahore. From August 2006 to  April 2009, as Additional Secretary in 
the Ministry of Foreign Affairs dealing with Europe,  May 2009  to  June  2014,  as  Pakistan's  High 
Commissioner  in  Canada  with concurrent  accreditation for  Trinidad  and  Tobago,  Guyana  and  
Venezuela. He retired from the Foreign Service in 2014.  He  joined  the Federal  Public  Service  

thCommission  as  Member,  on  4  December,  2017.

Mir Zubair Mahmood Member
Mir Zubair Mahmood is a retired ofcer of BS 22 from Police Service of Pakistan. 
He was commissioned in Pakistan Army in 1979 and later joined civil service in 
1985. He began his career as Assistant Superintendent of Police, Lahore He has 
served in Punjab as SSP Lahore, Mandi Baha-uddin, Jhang and CID. In the province 
of Sindh, he served as SSP East, Investigation & CID, and as DIG East, 
Investigation and Administration in Karachi. In Balochistan Mr. Zubair served as 

CCPO, Quetta and Additional IG, Balochistan. He has also served as Director, Federal Investigation 
Agency and Joint Director General, Intelligence Bureau, Islamabad. He has been awarded Sitara-e- 
Imtiaz in recognition of his services in 2003.  After retirement in August 2017, he joined FPSC, as 
Member in February 2018.
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V  Quantum of Work: 2017-2018
 
1.7  Work Performed by the Commission: The workload handled by the Commission during 
2017 and 2018 is reected in Table 1. 

Table 1: Performance of the Commission 
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iii. Candidates appeared 207

312

12

Professional/Screening TestsV

Syllabi design and vettingVI

Publications

Other Competitive Examinations



216

4590
973
113
849
90

03
101

767
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1.8     Litigation: Under Section 7(3) (d) of the FPSC Ordinance 1977, candidates not satised 
with the decision of the Commission relating to recruitment, can le an appeal in the High Court. 
Similarly, on human resource matters, the employees can invoke the jurisdiction of FST. Details of 
cases in litigation, against the Commission   in various Courts of Law, during 2018 are given in Table 
below:

Table 2: Litigation by or against the Commission by end-2018

Balance on
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I.  CSS Competitive Examination: 

3.1  The Competitive Examination is the premier examination that the Commission conducts once a year 
for recruitment to the following Occupational Groups and Services at base level (BS-17):

  i. Commerce & Trade Group (CTG)

  ii. Foreign Service of Pakistan (FSP)

  iii. Information Group  (IG)

  iv. Inland Revenue Service (IRS)

  v. Military Lands  &  Cantonments  Group  (MLCG)

  vi. Ofce Management  Group  (OMG)

  vii. Pakistan Administrative Service (PAS)

  viii. Pakistan Audit and Accounts Service (P AAS)

  ix. Pakistan Customs Service (PCS)

  x. Police Service  of Pakistan (PSP)

  xi. Postal Group  (POSTG)

  xii. Railways (Commercial  & Transportation) Group (RCTG).

3.2    The CSS Competitive Examination consists of four components: Written examination, Medical 
examination, Psychological Assessment and Viva Voce.

3.3  CSS Competitive Examination 2017:    The examination and nalization of result for CE 2017 
continued in 2018. The following activities were undertaken: 

  a. Medical Examination:  The Combined Medical Board (CMB) conducted regular Medical 
Examination of the candidates, who qualied the written part of CE 2017.  Medical Re-
examination  of  61 deferred candidates  of CE 2017 was  held  from 06.03.2018 to 30.03.2018  
at  Islamabad,  Karachi and Lahore    

  b. Psychological Assessment: Psychological Assessments were held from 09.01.2018 to 
16.02.2018 at Islamabad, Lahore and Multan. 

  c. Viva Voce:  The  Viva  Voce  Board  comprising  of  the then Chairman  of  the  Commission  
Mr. Naveed  Akram Cheema and Members, Mr. Ahmed Bakhsh Lehri, Ambassador (R) Rizwan-
ul-Haq Mahmood, Mr.  Akhlaq Ahmed Tarar  and  Ms. Nargis  Sethi  conducted  the  viva  voce  
of  the  written qualied  candidates  of  CE 2017  at  Islamabad, Karachi,  Lahore, Peshawar  
and  Quetta.  On average,  each  candidate  was  interviewed  for 35  to  40  minutes to  assess 
his/her personality traits,  leadership  qualities, level/depth of  knowledge and potential. The 
psychological assessment reports were also considered while assessing their traits.  Viva Voce  
of  197  candidates  were  held  from  02.01.2018  to  08.06.2018 as per schedule indicated in 
Table 3 at  Islamabad,  Lahore,  Karachi,  Peshawar  and  Quetta:
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Table 3: Schedule of Viva Voce Board engagement during 2018

  d. Final Result: The Commission announced nal result of the CSS Competitive Examination-
2017 on 28.06.2018. Applications to post ratio was 48.  3.30 percent of the candidates who 
appeared in the written portion nally qualied the examination. The details of CSS CE-2017 
are as below: 

Table 4: Summary of Competitive Examination-2017

  e. Vacancies for Competitive Examination 2017: The Establishment Division communicated 
484(320 fresh and 160 carried over) vacancies were to be lled through CSS Competitive 
Examination 2017, which were accordingly distributed amongst various Provincial/Regional 
quotas and sub quotas. Occupational Groups/Services-wise distribution of vacancies against 
each category of quota is given in Table 5.

25
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  f. Allocation: The nal allocation of CE-2017 candidates to various occupational groups/services 
on the basis of merit and applicable quota was conveyed to the Establishment Division on 
11.05.2018. Out of 484 vacancies, allocations against 260 posts of 154 male & 106 female 
candidates were made by the Commission. Allocation against 224 vacancies could not be made 
due to non-availability of qualied candidates from the respective quotas.

Table 5: Distribution of Vacancies for CE-2017

26

 

QUOTA  FRESH VACANCIES  
Total 

Vacancies  

Merit 

7.5% 

All Pakistan 
Merit 

PAAS=2, CTG=1, PCS=3, PAS=2, FSP=2, IRS=4, IG=2, OMG=5, 
PSP=2, RCTG=1 

24 

Punjab 

50% 

Open Merit 
PAAS=12, CTG=11, PCS=15, PAS=15, FSP=10, IRS=23, IG=8, 
MLCG=2, OMG=25, PSP=9, POSTG=3, RCTG=4, 

137 

Women 
PAAS=1, CTG=1, PCS=1, PAS=2, FSP= 2, IRS=2, IG=4, MLCG=1, 
OMG=4, PSP=2, RCTG=1 

21 

Minorities  
FSP=1, PSP=3, PAAS=3, CTG=1, PCS=3, PAS=1, IRS=9, OMG=9,  
POSTG=2, IG=1, MLCG=1,  RCTG=1 
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Sindh (R) 

11.4% 

Open Merit 
PAAS=4, CTG=3, PCS=4, PAS=3, FSP=2, IRS=8, IG=2, MLCG=1, 
OMG=11, PSP=2, POSTG=1, RCTG=2 

43 

Women FSP=1, PAAS=1, OMG=4, PAS=1, IRS=1, IG=1 , POSTG=4, RCTG=1 14 

Minorities PSP=1, PAAS=1, CTG=1, IRS=1,  IG=1, OMG=2 07 

Sindh (U) 

7.6% 

Open Merit 
PAAS=2, CTG=2, PCS=2, PAS=3, FSP=1, IRS=4,  IG=3, OMG=12, 
PSP=3, POSTG=2 

34 

Women CTG=1, OMG=2, RCTG=1, IG=2, POSTG=5 11 

Minorities  IRS=2, PAAS=1, PCS=1, OMG=1, PSP=1 06 

K.P.K 

11.5% 

Open Merit 
PAAS=5, CTG=3, PCS=3, PAS=3, FSP=1, IRS=5, IG=3, MLCG=1, 
OMG=11,  PSP=3, POSTG=1, RCTG=2 

41 

Women PAS=1, FSP=1, IG=1, IRS=1, MLCG=1, OMG=1, 06 

Minorities  FSP=1, PCS=1, PAS=2, IRS=3, PAAS=1, OMG=2, PSP=1 11 

Balochistan 

6% 

Open Merit 
PAAS=2, CTG=4, PCS=3, PAS=2, FSP=1, IRS=8, IG=2, OMG=8, 
PSP=2, MLCG=1, POSTG=2, RCTG=1 

36 

Women OMG=3, POSTG=2, IRS=1, IG=2, PSP=1, RCTG=1 10 

Minorities IG=1, PAAS=2, PAS=1, IRS=1, OMG=1  06 

GBFATA  

4% 

Open Merit  
PAAS=2, CTG=2, PCS=2, PAS=1, FSP=1, IRS=5, OMG=7, PSP=1, 
RCTG=1, IG=1, POSTG=1 

24 

Women CTG=1, IRS=1, IG=1, OMG=1, POSTG=1 05 

Minorities PAS=1, IRS=1, OMG=1 03 

AJK 

2% 

Open Merit PAAS=1, CTG=1, PAS=1, FSP=1, IRS=1 , IG=1 6 

Women PCS=1, RCTG=1 02 

Minorities OMG=1, IRS=1 02 

Total 484 



3.4  FPSC has taken special initiatives to encourage women, minorities and persons with special needs to 
join the civil service. FPSC observes 10% reserved quota for women and 5% reserved quota for minorities 
(Non Muslims) from the share of provinces/regions (not applicable to posts reserved for open merit) in line 
with policy of the Government. This afrmative action to protect rights and interests of women and 
minorities in federal services has been appreciated. However, the Commission is of the view that seats often 
go un-lled due to non availability of qualied candidates from these segments. The Commission has been 
highlighting these issues in its previous Annual Reports to invite attention of the policy makers to take 
appropriate measures so that both women and minorities take full benet of the reserved quota. 

Table 7: Region-Wise Allocation of Occupational Groups and Services
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Table 6: Vacancies left un-lled
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Commerce & Trade 
Group 
(17) 

Foreign Service of 
Pakistan 

(20) 

Inland Revenue Service 
(45) 

Information Group 
(14) 

Military Lands & 
Cantonments Group  

(5) 

Ofce Management  
Group (38) 

Pakistan  
Administrative  

Service 
(36) 

Pakistan Audit &  
Accounts Service 

(22) 

Pakistan Customs 
Service 

(32) 

Police Service of 
Pakistan  

(22) 

Postal Group 
(3) 

Railways (C & T) 
Group 

(6) 

Figure-01: Occupational Groups and Services Wise Break-up of 260  

ANNUAL REPORT 2018

FEDERAL PUBLIC SERVICE COMMISSION

3.5  Regular Induction of Armed Forces Ofcers into Civil Services: Ministry of Defence 
recommended a panel of 29 ofcers of Armed Forces for consideration against induction into civil posts 
against 10% reserved quota in selected federal services in line with CSS-2017. The Commission arranged 
Psychological Assessment and Viva Voce of 28 candidates (One candidate remained absent) from 
31.07.2018 to 06.08.2018 and 27.08.2018 to 31.08.2018 respectively. The Commission recommended 08 
ofcers in order of merit for appointment against Groups/Services as detailed below:

Table 8: Induction of Armed Forces Ofcers

3.6  Competitive Examination (CSS), 2018: 24,010 candidates applied for the Competitive 
Examination (CE) 2018. Written Examination was conducted by the Commission from 15.02.2018 to 
26.2.2018 in 19 cities. 11,887(41%) candidates appeared in the written examination. The result of written 
portion of CSS Competitive Examination 2018 was announced on 18.09.2018. 4.79% of the appeared 
candidates qualied the written examination. Centre-wise break-up of the candidates is at Table 9.

28
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Table 9: Centre-Wise Break-up of Candidates

Note: The overall performance of the candidates appearing from Lahore and Islamabad centres has been 
better than other centres.

Table 10: Region-Wise Break-up of Written Qualied Candidates

3.7  Changes in CSS Rules CE-2018: In the light of Lahore High Court Judgement in W.P 
No.7572/2016 and 8157/2016, dated 14.01.2017 and Cabinet decision dated 26.09.2017, following 
amendments were made in the Rules, and notied in ofcial gazette of Pakistan under SRO No. 
1059(I)/2017. 

  a. Rule 9 (ii): The special candidates were allowed to compete against all Occupational 
Groups/Services in Competitive Examination.

  b. The word “disable” was replaced with “Special” and the word deaf, dumb ad blind were 
omitted in the Competitive Examination Rules

3.8  Medical Examination: the medical examination of 569 candidates qualifying the written 
examination was held at Karachi, Lahore, Islamabad and Peshawar centres. Accordingly, all the candidates 
were summoned for their Medical Examination as per following schedule at Table 11:

29



Table 11: Medical Examination of CSS candidates

ANNUAL REPORT 2018

FEDERAL PUBLIC SERVICE COMMISSION

3.9  The Psychological Assessment and Viva Voce of written qualied candidates of CSS Competitive 
Examination-2018 also commenced as per following schedule.

Table 12: Schedule of Psychological Assessment & Viva Voce for CSS 2018

3.10 The Viva Voce Board comprising the Chairman of the Commission, Mr. Haseeb Athar and 
Members, Major General(R) Azeem Asif HI (M), Mr. Habibullah Khan Khattak, Mr. Abdul Malik Abdullah 
and Mr. Abid Saeed conducted the viva voce (Phase-I) of the 56 qualifying candidates from 04.12.2018 to 
29.12.2018 at Islamabad,(Phase-I) / Islamabad,(Phase-II). Viva voce continued till the end of the year and 
was concluded in May 2019. On average, each candidate was interviewed for 35 to 40 minutes to assess 
his/her personality, leadership qualities, knowledge and potential. The psychological assessment reports 
were also considered while assessing the potential and traits of the candidates.

3.11 CSS Competitive Examination 2019: A public notice inviting applications for CE-2019 was 
issued on 28.11.2018 instructing aspirants to apply online for CSS Competitive Examination 2019 between 
28th November 2018 and 12th December 2018, to be followed by submission of hard copy of online form 
along with all documents and Treasury Receipt of Rs.2200/, so as to reach FPSC Headquarters, Islamabad 
within 10 days of the closing date. In all, 23,403 applications were received. For smooth conduct of CSS 
Competitive Examination 2019, 135 examination halls in 19 cities of Pakistan were reserved. Accordingly, 
a detail of centre wise breakup for conduct of CSS Competitive Examination 2019 is given below:

140

300

30

Total 569



Table 13: Candidature in Competitive Examination-2019
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II.  General Recruitment

3.12. Recruitments during the Year 2018: The Commission processed 549 cases of general recruitment 
involving 6277 positions and 1154448 applications. These cases include 289 carried forward cases 
involving 3150 positions and 413390 applicants of previous years and 260 fresh cases involving 3127 
vacancies and 741058 applicants. 

3.13 Cases Finalized during the Year 2018: Out of 549 cases, 239 cases having 2553 vacancies were 
nalized and 2191 candidates were recommended for appointment. However, 357 positions in 130 cases 
were reported failure due to non-availability of eligible and qualied candidates from respective quotas. 
Some cases are pending due to litigation/ court case and could not be nalized during the previous years 
(2006-2017). The remaining 310 cases involving 3726 vacancies have been carried over to next calendar 
year vide details at Appendix-8.

3.14 Gender-Wise vacancies nalized during 2018: The Commission made recommendations for 
appointment against 2191 positions out of 2553 vacancies in the year 2018. Out of these, 310 nominations 
were open to both genders, 343 reserved for female while 1538 nominations were open to both genders. The 
gender-wise statistics of posts is available at Table 14 and Figure 02.

Table 14: Gender Wise Distribution of Vacancies for General Recruitment
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3.15 Distribution of Vacancies Scale wise vs. Regional Quota: Out of 2,191 recommendations/ 
nominations, 115 were against Merit quota, 864 against Punjab, 202 against Sindh (Rural), 121 against 
Sindh (Urban), 184 against Khyber Pakhtunkhwa, 93 against Balochistan, 583 against GBFATA (including 
the posts of federal government/GB government) and 29 were made against Azad Jammu & Kashmir quota. 
Scale wise distribution among the candidates as comparatively performance in respect of domicile wise 
remained as 1736 recommendations/ nominations were made in BS-16, 390 were made in BS-17, 53 in   
BS-18, 6 in BS-19 and 5 were made in BS-20 and 1 in BS-21. Region wise vs. Scale wise vacancies lled are 
available at Appendix-9 and the graph at Figure 03.

3.16 Ministry/Division wise Positions nalized during 2018: During the year 2018, out of 2191 
nominations/ recommendations, positions nalized against each Ministry/Division is as at Table 15 and 
details are given at Appendix-10
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Total 2191
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Table 15: Ministries/Divisions wise positions nalized during 2018
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3.17 Fresh Cases initiated and processed for Recruitment during 2018: The Commission during the 
year under report initiated action on 260 new cases of recruitment involving 3,127 positions as detailed at 
Appendix-11.

3.18 Cases initiated in previous years for Recruitment but nalized during 2018: The process of 
recruitment takes a considerable amount of time as it involves scrutiny of applications, issuance of 
admission certicates, marking of answer sheets, disposal of representations, appeals and conduct of 
interviews. A major portion of the cases initiated in one calendar year, if not completed during the same year 
is carried over to the next year. During the year 2018 the Commission processed 289 cases of recruitment 
involving 3,150 positions of previous years (2006-2017). The details are at Appendix-12.

3.19 Un-lled posts during 2018: The Commission reported 357 positions un-lled in 130 cases due to 
non-availability of eligible candidates pertaining to 04 vacancies from Merit, Punjab-85, Sindh(R)-39, 
Sindh(U)-30, Khyberpakhtunkhawa-9, Balochistan-18, GBFATA-162, and AJK-10 against advertisement 
in accordance with recruitment rules. The details are given under Appendix- 11 and 12. 

3.20 Professional Screening (MCQ/Descriptive/Written/APS Typing) Tests for recruitment to Ex-
Cadre Posts conducted during the year 2018: Professional/Screening Tests formats including MCQs / 
Descriptive/ Written and APS Typing Tests are conducted for BPS-16 and above to short list candidates for 
interview.  MCQs based Tests in 101 cases against 2520 vacancies were conducted in which 518,592 
candidates were called for tests and 304,086 appeared. The Written/Descriptive Tests were also conducted 
in 82 cases against 230 vacancies, in which 8,998 candidates were called for tests and 3,124 appeared. 
Similarly, APS (Shorthand/ Typing) Tests were held in 44 cases against 239 vacancies, in which 25,206 
candidates were called for tests and 5,869 appeared. Detailed statistics of the tests conducted during the year 
2018 are at Table-16(a), 16(b) and 17.

34
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3.21 Cases wherein Alternate Nominations were made due to Non-Joining of the Principal 
Nominees: Occasionally, the nominees recommended by the Commission for different position(s) do not 
join the position(s) for one reason or the other. The Commission, on receipt of request from concerned 
Ministries/ Divisions/ Departments recommended 238 alternate nominees in 40 cases from reserve merit 
list. Details are given at Appendix-13.

3.22 Statistics of visits of Interview Committees in different Centres during the Year 2018: The 
Commission consumed 488 days for 88 visits/spells during the year 2018 for conduct of interviews of 5916 
candidates and personal hearings of 546 candidates. However, some of the cases could not be nalized as in 
these cases the interview/personal hearings were still under process till end of the year under report. A list of 
programs is given at Appendix-14.

3.23 Recruitment Cases Withdrawn: As per policy decision, the requisition once placed with the 
Commission cannot be withdrawn as a routine matter but according to laid down procedure, during the year 
2018, 03 cases involving 03 vacancies were withdrawn by Ministry/ Division/ Department. Details are 
given at Appendix-15.

3.24 Re-Advertisement of Unlled vacancies During 2018: 
thThe Commission in its 130  meeting 

decided that if a vacancy remind un-lled, it shall be re-advertised by the Commission in its next 
consolidated advertisement, without referring back to the respective Ministry/Division. Accordingly, 139 
recruitment cases involving 510 positions pertaining to the year 2016, 2017 and 2018 were re-advertised 
during the year 2018. Details are given at Appendix-16.
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Table 16 (b): Statistics on conduct of written (Descriptive) Tests by the Commission during 2018

Table 17: Statistics on conduct of Shorthand/Typing Tests by the Commission during 2018



3.25 Scale wise nomination of Minorities against 5% reserved Quota: There were 35 cases involving 
123 posts reserved for minorities' quota. Against these cases, Commission recommended 66 candidates for 
appointment, whereas 57 posts could not be lled due to non-availability of qualied candidates belonging 
to minorities. Appendix-17 and Table 18. 

Table 18: Scale wise distribution of Vacancies for Minorities Quota 

3.26 Recruitment to Ex-Cadre Positions (BS-16 & above) for the last ve years (2014-2018): During 
the last 5 years (2014-2018), out of the cases nalized in a year, the number of candidates interviewed and 
nominated by the Commission for various positions in BS-16 and above are presented in Figure 16.

Figure 04: Recruitment to Ex-Cadre Positions (BS-16 & above)

3.27 Processing of initial recruitment cases of Gilgit Baltistan Government: Ministry of Kashmir 
Affairs & Gilgit-Baltistan through order bearing SRO 257 (I)/ 2016 dated 22 March 2016 directed that till 
the establishment of Gilgit-Baltistan Public Service Commission, the Federal Public Service Commission 
shall continue its recruitment functions on behalf of Gilgit-Baltistan Government. In this regard, the 
Commission processed 79 requisitions received from the Gilgit-Baltistan Government. Out of which 38 
were nalized against 666 vacancies (518 nominations issued) and 41 cases were under process at the end of 
the calendar year 2018, out of them many were withheld due to legal proceedings (Details at Appendix-18)
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Table 19: Summary of FPOEs conducted During 2018

III. Final Passing Out Examinations (FPOE):  

3.28 P&PE Directorate of Federal Public Service Commission conducts Final Passing Out Examinations 
(FPOE) each year after receiving registration forms from each Academy/Institute at the end of completion 
of Common Training Program and Specialized Training Program (STP) of probationers of twelve 
Occupational Groups/Services of CSS qualiers. As FPOE is one of the determining factors for inter-se 
seniority besides marks obtained in the Competitive Examination, Common Training and Specialized 
Training. Currently, rules provide four attempts to qualify the FPOE, failing which the probationer is liable 

thto be discharged from service. The results of FPOEs 44  CTP batch conducted by the Commission during 
2018 was communicated to the concerned Institutes/Academies as well as the probationers and was also 
been placed on FPSC's website. Table 19 reects the same:

th3.29   Final Passing out Examination for 45  CTP and earlier batches: The Commission approved 
thschedule for Final Passing Out Examinations to be conducted during 2019 for 45  CTP. Registration of 

Probationary Ofcers from various Groups/ Services, who had completed Specialized Training Program 
(STP) was under process during 2018. The registration forms from Academy/Institute were received as 
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follows: 

Table 20: Registration of Probationary Ofcers from various Groups/ Services

3.30  Final Passing Out Examination (FPOE) for Section Ofcers Promotional Examination 
(SOPE): The Commission for the rst time conducted Final Passing Out Examination for Probationers 
allocated through Section Ofcers Promotional Examination 2016 and onwards. Time Table and Admission 
Certicates were issued on 21.12.2018 to 27 qualied candidates of SOPE-2016 to settle their inter-se-
seniority through FPOE merit position.

IV.  Miscellaneous Examinations: 

3.31 In terms of requisition received from respective Ministries/Divisions, the Commission conducted 
and nalize various Competitive Examinations as detailed below in Table 21:
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V.  Psychological Assessment Testing: 

3.32 The Psychological Assessment is carried out in different cases of cadre positions to assist the 
Commission in selection for CSS Competitive Examination, induction of ofcers of Armed Forces into the 
c iv i l  se rv ice  and  as  wel l  as  ex-cadre  pos i t ions  i f  so  agreed  wi th  the  respec t ive 
Ministries/Divisions/Departments. Psychological Assessment toolkit is used to measure qualities, 
personality traits, intellectual capability and future potential of candidates. In the recent past, several reform 
initiatives like standard norms of ability & personality tests, co-relation between abilities/scoring, item 
analysis of ability tests, selection of modern test batteries and extempore speech in group activities were 
introduced to enhance the quality of Psychological Assessment. Various other initiatives are underway to 
further strengthen the Psychological Assessment Wing.    

3.33 At the end of psychological assessment, for each candidate an assessment dossier and 
comprehensive report is prepared on the basis of activities spanning over two days, which includes written 
psychological assessment tests(General Ability Tests/Personality Tests), group discussion and interview 
with psychologist. During the year the Commission conducted psychological assessemnt of written 
qualied candidates of CSS Competitive Examination/Section Ofcers Promotional Examination and for 
the posts of Assistant Manager IT/Assistant Director Intelligence Bureau/Pakistan Navy Ofcers as well as 
for Armed Forces Ofcers for induction into the civil service. 

3.34 Preparatory activities for Psychological Assessment Testing: Prior to holding of psychological 
assessment following preparatory activities were carried out:
  a. Preparation and printing of Test booklets & answer sheets
  b. Preparation of Scoring/answer keys for ability and personality tests
  c. Preparation and development of technical notes for interpretation of each test/exercise  for  

guidance of Assessing Psychologists
  d. Preparation of tester's manual for guidance of test administrator
  e. Development of Personality Tests
  f. Revision of various proforma and instructions for use in different Psychological testing
  g. Programme for conduct of different Psychological Assessment tests prepared and 

communicated to branches for necessary logistic arrangements.

3.35 Construction of New Tests and Selection of Test Battery: The Psychological Assessment Wing 
remained engaged in research studies to devise new tests to be used in psychological assessment for 
different posts. Various tests were identied; revised and a test battery (a toolkit of activities for 
psychometric testing) was selected on the basis of study of research data of various personality and ability 
tests. The test battery was used for conduct of psychological tests of written qualied candidates of various 
exams referred to above.

3.36 Conduct and Finalization of Psychological Assessment of C.E.2017: The Psychological 
Assessment continued at Lahore Phase-II and Karachi respectively, written Psychological Reports of the 
candidates were nalized and submitted to the Commission for conduct of Viva Voce as in Table below:  

Table 22: Psychological Assessment of CSS C.E.2017
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Table: 23: Psychological Assessment of Armed Forces Inductees CE 2017

3.37 Post selection data analysis and Research Studies: The following statistical analyses of data of 
CE 2017 were nalized:
  (a) Data entry of tests scores roll number wise and domicile wise 
  (b) Calculation of norms of ability tests and personality tests of written, psychological and viva 

marks;
  (c) Calculation of two way tables, correlation and expectancy tables between ability tests, 

psychological, written and viva voce;
  (d) Content analyses of personality tests. 

3.38 Conduct of Psychological Assessment of Armed Forces Inductees CE 2017: For induction into 
civil services, the Psychological Assessment of 29 nominees of Armed Forces was carried out from 
31.07.2018 to 07.08.2018. Details as below: 

3.39 Conduct of Psychological Assessment for different recruitment cases: Psychological 
Assessment for different recruitment cases commenced at FPSC Headquarter, Islamabad from 06.07.2018 
to 08.09.2018 and scheduled for Lahore, Peshawar, Karachi and Lahore respectively as per following 
details at Table 24:

Table 24: Psychological Assessment for different recruitment cases

3.40 Conduct of Psychological Assessment of CE-2018: Psychological Assessment of 569 candidates, 
who qualied the written part of CSS-2018 commenced from Islamabad Headquarter as per schedule 
below: 

Table 25: Psychological Assessment of the candidates for CE-2018

3.41 The Psychological Wing endeavors to continue with quality Psychological Assessment for CSS CE 
2018 / Pakistan Navy Ofcers and Section Ofcers Promotional Examination as well as related work of 
Data analysis, Test analysis and construction of new tests. 
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Research & Analysis  
         
4.1  Between January-December 2018, the Curriculum and Research Wing carried out an in-depth 
research on best practices/models for induction for the civil services, articulated various research reports, 
updated survey of last 10 years on applied & appeared CSS CE candidates, their last/highest academic 
degrees, last university/college attended and the increasing number of foreign qualied candidates opting 
for the civil service. The analysis provided interesting guide notes for the Commission on the emerging and 
divergent trends.

4.2  The Curriculum and Research Wing also remained associated to improve the quality of guidance and 
advice to intending candidates/all stakeholders including Ministries/Divisions/Department/ Public Sector 
Universities/Institutes. During 2018, the performance reports in relation to recruitments made by FPSC 
surveyed to learn more satisfaction of the intending candidates as well as researchers with quality of the 
advice and guidance provided and their interaction with the Commission. Based on the research feedback, 
the Commission also worked on identifying opportunities for improvement in existing recruitment policies. 

4.3  Multiple stakeholders played their role and provided their views on areas where the Commission 
might improve, these include Commission's merit protection policies in recruitment & selections, 
constitutional requirements, gap between candidates' performance vs. examiners observations, non 
availability of outstanding skills & experience, low perks & privileges in a competitive market,  
inconsistency on complex matters, reduction of timelines and turnover of un-lled vacancies due to non 
availability of high caliber candidates. The Commission intends to pursue opportunities to improve in these 
areas. Survey results of applying candidates reect satisfaction with the Commission's performance in 
developing merit based transparent system of recruitment. The study yielded following activities, analyses 
and results:  
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Year  CSS Competitive Examinations  General Recruitment  Test  
 Applications 

received  
No of 
Posts  

Recommended  Applications 
received against 
Advertised posts  

No. of Posts 
advertised  

Recommended 

2009  9057  388  337  23556  984  920  

2010  11888  271  205  28474  924  1383  

2011  13071  285  239  97826  908  890  

2012  14335  252  222  30756  650  929  

2013  15998  266  195  95875  1004  449  

2014  24640  315  233  256513  2205  794  

2015  22412  333  238  436170  1559  575  

2016  20717  351  191  295523  2207  1455  

2017
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Table 27: Statistics on last ve year performance in CSS Competitive Examination

Table 28: Most Popular opted Optional Subjects
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Note:  Some of the newly introduced disciplines in CSS CE Syllabus like Gender Studies, Environmental 
Sciences and Criminology were also amongst the most opted ones.

Table 29: Least Popular opted Optional Subjects

4.4  Candidates' Performance in Compulsory Subjects: Table 30 indicates candidates' performance 
in compulsory subjects. The performance of the candidates in Islamiat during CE-2017 has considerably 
improved as compared to the previous year and 45% of the qualied candidates got 60% and above marks. 
Performance in GK-I (Everyday Science), GK-II (Current Affairs) and GK-III (Pakistan Affairs) was also 
satisfactory. Conversely, in Essay and English (Précis & Composition) 4% and 7% of the qualied 
candidates could secure 60% or above. Overall, a vast majority of the qualied candidates remained in the 
bracket of 40% to 59% marks in compulsory subjects. 
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4.5  Candidates' Performance in Pre-Familiar and Non-Familiar Optional Subjects: Table 31 
informs that a vast ratio of candidates without any pre-familiarity with the optional subjects, have scored 
60% or above marks in the subjects of Agriculture & Forestry, Anthropology, Arabic, Balochi, British 
History, Constitutional Law, Criminology,  Environmental Science , European History,  Gender Studies, 
Geography, Geology, Governance & Public Policies,  History of Pak & India, History of the USA, 
International Law, Islamic History & Culture, Journalism & Mass Communication, Mercantile Law, 
Pushto, Persian, Philosophy, Physics, Political Science, Psychology, Public Administration, Punjabi,  
Sindhi, Sociology, Statistics, Town Planning and Urban, Management and  Urdu Literature. It indicates that 
selection of optional subjects was highly random. During the viva voce/interviews, in many cases it was 
quite evident that those candidates who had not studied the subjects at academic level, lacked good 
comprehension of the discipline. 

Table 31: Performance of Candidates w.r.t. pre-familiarity with subjects opted for-CSS CE 2017
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4.6  Candidate's Gender & Marital Status: As reected in Table-32, of the total 312 written qualied 
candidates, 64 % were male and 36 % were female. The ratio of female candidates in nal selection was 4 % 
higher (i.e. 40%) compared to their appearance ratio of 36% while male candidates ratio in nal selection 
was 4% decreased (i.e.60%) compared to their appearance ratio of 64%. It indicates that performance of the 
female candidates is gradually improving. The table also indicates that 86 % of the applicants were 
unmarried (inclusive of 54% male and 32% female). For details, see Table 32 and Figure 6.

Table 32: Distribution of Candidates as Per Gender and Marital Status-CSS CE 2017

4.7  Age Wise Performance of Candidates: Table-33 given below indicates that maximum number of 
candidates (i.e.80) who were allocated belonged to age group of 23-25 years. It dispels the notion that 
present age limits discriminate against the educated professionals for participation in CSS Competitive 
Examination. (Table 33 and Figure 7 explain it further).

Table 33: Performance of Candidates -Age Group Wise-CSS CE 2017

Figure 06: Gender and Marital Status Wise Break-up of Candidates
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Age in years  Appeared 
in Exam.  

%age  Finally 
Qualied 

%age Order of Merit Allocated 
Groups 

%age 
1-100 101-200 

Below 23  1084  10  55 18 18 14 45 17 
23-25  2631  26  94 30 27 40 80 31 

25-27  2727  27  89 28 32 27 74 29 
27-29  2247  22  42 14 15 10 35 13 

29-30  1073  10  19 6 3 7 16 6 

30 & above  492  5  11 4 5 2 10 4 

Total  10254  100  310 100 100 100 260 100 



ANNUAL REPORT 2018

FEDERAL PUBLIC SERVICE COMMISSION

4.8  Correlation of Father's Education with Candidates' Performance: Table 34 (Figure 8) reects 
that candidates' performance in the examination was positively correlated with their father's educational 
background. 61 % of the candidates that were allocated under CSS CE 2017, their father held graduate or  
post-graduate degrees while 21 percent were intermediate or below and 3 % uneducated. 

Table 34: Performance of Candidates in Relation to their Father's Education-CSS CE 2017

Figure 07: Age group-wise break-up of candidates
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Father’s 
Education 

Appeared 
in Exam. 

%age 
of 

Total 

Finally 
Qualied 

%age of 
Qualied 

Order of Merit Allocated 
to 

Groups 

%age of 
Allocated 1-100 101-200 

Ph.D. 103 1 2 1 1 1 2 1 
M. Phil. 85 1 6 2 2 2 5 2 

Post Graduate 1946 19 78 25 26 27 70 27 
Graduate 2710 26 109 35 35 29 89 34 

Intermediate 1256 12 26 8 6 13 23 9 

Matric 1510 15 24 8 8 7 18 7 

Below Matric 1119 11 17 5 6 5 13 5 
Illiterate 1005 10 8 3 2 2 7 3 
Information Not 
Given 

520 5 40 13 14 14 33 12 

Total 10254 100 310 100 100 100 260 100 
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4.9  Correlation of Father's Occupation with Candidates' Performance: Table-35 indicates that 
approximately 65% of allocated candidates were children of serving/retired government servants, and 18% 
belonged to businessmen/agriculturalists families. Table 35 and Figure 09 elaborate further.

Table 35: Correlation of Father's Occupation with Candidates' Performance-CSS CE 2017

Figure 08: Correlation of Candidates’ Performance with Father’s Education
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Unspecied  67  1  7  2  2  3  6  2  

Passed away  170  2  4  1  0  3  4  2  

Unemployed  74  1  0  0  0   0  0  

Information 

not Given  
1817  18  40  12  13  18  34  13

Total  10254  100  310  100  100  100  260  100
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4.10 Correlation of Candidates' Performance to Family Annual Income: Overwhelming majority of 
the candidates (52%) who appeared in CE-2017 belonged to families whose annual income was below Rs. 
1200,000 to as low as below Rs 1,00,000 per month. 50 % of candidates allocated to the Occupational 
Groups and Services were from the same income group. It indicates that predominately career in civil 
service remains rst choice amongst the lower middle class and they have also secured a signicant 
percentage in 2017 allocations. Details as per Table 36 and Fig. 10.

Table No 36: Correlation of Candidates' Performance with their Family Income-CSS CE 2017

Figure 09: Correlation of Candidates’ Performance with Father’s Occupation
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Family’s Annual 

Income 
Appeared 
in Exam. 

%age of 
Candidates 

Finally 
Qualied 

%age of 
Qualied  

Candidates  

Order of Merit  Allocated 
to Groups  

%age of 
Allocated 

Candidates  1-100  101-200  

100000 & below 1418 7 23 7  5  9  19  7  

100001-300000 1551 10 31 10  10  11  28  10  

300001-600000 1846 17 52 17  17  13  43  16  

600001-900000 634 7 22 7  8  4  17  7  

900001-1200000 743 11 34 11  11  12  26  10  

1200001-1500000 265 5 16 5  3  4  12  5  

1500001-1800000 109 2 6 2  1  2  5  2  

1800001-2100000 132 2 6 2  2  0  4  2  

2100001-2500000 135 3 8 3  5  2  8  3  

2500001-3000000 59 1 3 1  0  1  2  1  

3000001-3500000 24 1 3 1  2  0  2  1  

3500001-4000000 52 1 2 1  1  1  2  1  

4000001-5000000 43 1 4 1  3  0  3  1  

5000001 & above 59 1 3 1  2  0  3  1  

Income Not 
Reported 

3184 31 97 31  30  41  86  33  

Total 10254 100 310 100  100  100  260  100  



ANNUAL REPORT 2018

FEDERAL PUBLIC SERVICE COMMISSION

4.11 Candidates' Education
  Performance of Candidates in Relation to their Schooling: Table-37, Figure 11A and 11B inform that 
candidates who have studied at private schools have performed better and secured 35% share in allocation as 
compared to their appearance ratio of 12%. Similarly, candidates who studied at  Forces/Garrison and 
Public schools have captured 17% share in allocation as compared to their appearance ratio of 5%. The 
candidates who studied at Public schools have captured 15% share in allocation as compared to their 
appearance ratio of 7%. The candidates who studied at Missionary schools have captured 8% share in 
allocation as compared to their appearance ratio of 2%. The candidates who studied at Federal and Model 
schools have captured 7% share in allocation as compared to their appearance ratio of 3%.  It clearly reects 
that the performance of candidates having education from Private, Forces/Garrison, Public, Missionary, 
Federal and Model institutions was better as compared to Provincial or Pilot/Comprehensive Schools. 

Table 37: Candidates' Performance in Relation to Schooling-CSS CE 2017

Figure 10: Correlation of Candidates’ Performance with Annual Family Income
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4.12 Candidates' Performance in Relation to Final Degree: 70 % of the candidates who appeared in 
CSS- 2017 having rst division, their ratio in nal result was 92 % and share in allocation was 91 %. 26 % of 
the candidates who appeared were second division holders, while only 8% of them nally qualied and their 
share in allocation was 9%. It indicates that the performance of those holding rst division was far better 
than the candidates with second division. Table-38   and Figure-12  indicates that out of the allocated 
candidates under CSS CE-2017, 7% were M.Phil, 35% held Master's degrees, 17% Bachelor's degrees, 16% 
were Engineers, 11% had studied Business, 9% were Medical graduates,  5% were Law Graduates and 1% 
held Education degree. The reports reects better performance of M.Phil, Masters, Engineering, Law and 
Medical degree holders as compared to other degree holders and endorse competencies in higher 
qualications and professional degrees rather than non-serious attitude of simple graduates for open 
competition towards CSS.

Table 38: Candidates' Performance in Relation to their Last Degree-CSS CE 2017
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4.13  Universities/Institutes wise performance: The detail of performance of the candidates, who 
appeared in CSS-2017 relating to universities in Public and Private Sector as well as in Foreign Universities, 
is provided at Table.39. Institutions wise performance of candidates, from various universities/colleges is as 
below:

Figure 12: Candidates’ Performance in Relation to their Last Degree
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University of AJK, Muzaffarabad

Name of University/Last Academic Institute

BPP University of Professional Studies, UK.

University of Cambridge, UK.
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Elam Latin American School of Medicine,
Habana, Cuba.

54

Dawood  Col lege  o f  Eng ineer ing  and 
Technology, Karachi.

Glasgow Caledonian University, Scotland, UK
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Mohi-u-Din Islamic University Narian Sharif, 
AJK.
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Kohat University of Science and Technology, 
Kohat.

PAF Karachi Institute of Economics and 
Technology, Karachi.
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Rochester Institute of Technology

Sarhad University of Science and Information 
Technology, Peshawar.

Shifa Tameer e Millat university, Islamabad

Shaheed Zulkar Ali Bhutto Institute of Sc. and 
Technology (SZABIST), Karachi. 

The University of Michigan U.S.A.

University of Guelph Canada

Virtual University, Lahore.
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4.14 Category-Wise performance of Universities/Institutes in CSS-2017: The detail of performance 
of the candidates relating to universities in Public and Private Sector as well as in Foreign Universities is 
provided at Table.40 as well as at g (13A) and g. (13B).

Table 40: Candidates' Performance in relation to their Institutions attended.

Figure 13(A): Category-Wise Presentation of Universities in CSS CE-2017

Appeared Written Fail

Written Pass Allocated
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Figure 13(B): Category-Wise Allocated % of Universities/Institutes in CSS CE-2017
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Table 41: Candidates' Performance in Relation to Previous Occupation-CSS CE 2017

4.15 Candidates Experience
  Candidates' Performance in Relation to Previous Occupation and experience: Table 41 (Figure 14) 
indicates that 64 % of the candidates who appeared in CE-2017 were previously unemployed Of them, 43% 
qualied and of this percentage 42% were allocated to various groups/services Details of candidates with 
previous work experience and performance in the CSS CE is as tabulated below:

4.16 Provincial/Regional representation: The region-wise performance of the candidates in CSS 
Competitive Examination-2017 is at Table 42 (Figure 15). Out of 10254 applicants, 57% were from Punjab, 
and 43% from the remaining provinces/regions. Out of 310 nally qualied candidates, 72% were from 
Punjab, 11% from Khyber Pakhtunkhwa, 5% from Sindh Rural, 4% from Sindh Urban, 4% from GBFATA, 
3% from AJK and 1% from Baluchistan. The province/region-wise allocations show that Punjab secured 
68% seats inclusive of seats reserved for general merit quota, Khyber Pakhtunkhwa 12%, Sindh Rural 6%, 

Figure 14: Candidates’ Performance in Relation to Previous Occupation

58



Sindh Urban 5%, GBFATA 4%, AJK 3% and Balochistan 2%. The unlled seats of respective provinces 
were carried over to next CSS Examination-2018.
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Table 42: Candidates' Performance by Domicile-CSS CE 2017

4.17 Candidates Level of success and failure
Chance Wise Performance of the Candidates: Out of 10254 candidates, who appeared in CSS 
Competitive Examination 2017, 69% appeared for the 1st time, 23% participated for 2nd time and only 8% 
appeared for the 3rd time or availed last chance. In nal allocation, 42% seats went to candidates who 
appeared for 1st time, 39% to those who appeared 2nd time and 19% to the candidates who appeared for 3rd 
time. Table-43 and Figure 3 reect better performance of the candidates who attempted CSS CE 2nd and 3rd 
times as compared to their appearance ratios that indicate gradual increase in maturity level of the 
candidates if chances are provided to them. 

Table 43: Chance Wise Performance of the Candidates

Figure 15: Domicile wise break-up of Candidates
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4.18 Examiners observations on Performance of Candidates in CSS CE-2017: The Examiners have 
made the following observations on the candidates' performance in compulsory and optional papers opted 
by candidates in written part of the CSS Competitive Examination 2017.

1.  Essay:
The standard Essay was examined on footing of argumentation, content, language and intellectual signier. 
The quality and level of critical argumentation on the whole was very poor. Most of the candidates were 
unable to identify the dormant contention in topics. In most papers content were inadequate and irrelevant. 
Most worrying aspect of Essays was the wrong use of English language. The sentence structure was 
glaringly awed. Moreover grammatical and spellings mistakes were rife. The intellectual level of essays 
was mediocre and candidates were unable to even grasp the topic of the essay. 

2.  English (P&C):
The general performance of candidates was sub-standard, lacking originality, relevance, presence of mind, 
knowledge of facts and even the basics of the question. The basic rules of English grammar, sentence 
structure, usage of verbs, nouns, adjectives were not followed. The précis of the given text (440 words) was 
expected in 140 to 150 words, but many of them made précis either in more than 600 words or fewer than 50 
words. Answers were mere reproduction of sentences from the paragraph in the question papers. Hand 
writing, in most of the cases was not legible. The candidates should understand the demand of the question 
and must provide relevant, to the point and comprehensive answers. Trial and error method in answering 
questions should be avoided. There were a very few candidates who appeared somewhat serious, relevant, 
to the point and really honest to their cause. Reading comprehensive, writing a Précis, grammar needs 
attention and improvement. 

3.  Current Affairs:
Candidates' understanding of current geopolitical, strategic and geo-economic trends was not encouraging, 
as with the exception of a few candidates, understanding current issues for a signicant majority was 
inadequate and could not merit their appointment to the Civil Service. Poor communication/writing skills 
were glaringly visible from the answer scripts. It reects the poor state of our educational system from 
Secondary to Graduate/Post-graduate Level. Only 8-10 % of the candidates showed satisfactory knowledge 
of national and international issues. 
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4.  Pakistan Affairs:
The answer scripts reected that internet has become a readymade source of information for our new 
generation. Majority of the candidates were had not prepared well for the examination. They lacked 
conceptual clarity and their expression was poor. A small number of candidates displayed critical thinking 
skills, were logical in their approach and lucid in expression. Pakistan Affairs is a very important subject and 
is directly related to the ideological foundations of the state and as such, greater emphasis needs to be placed 
on it. 

5.  Islamic Studies: 
Most of the candidates possessed only supercial knowledge of our religion Islam and did not possess the 
ability to refer to original sources of Islam. It was evident that majority of candidates depended on guides 
books available in the market or notes provided by tuition centres. 95% candidates had no knowledge 
regarding important topics like inheritance of women (daughter/wife/mother), were confused about Ijma, 
and lacked clarity relating to election of rightly guided caliphs. In some cases, Maulawi, Mosques and 
Mubaligh (preacher) were also included in Masarif-e-Zakat, which exhibits the level of ignorance of the 
candidates. 

6.  Comparative of Major Religions for Non Muslims:
Candidate's knowledge in Hindi literature, types and number of puranas was placid, insufcient and 
disappointing. The candidates exhibited insufcient knowledge about important topics like Judaism, 
ethical system of Buddhism, the Zionist movement (and historical reasons for its existence), protestant / 
catholic beliefs & their comparative differentiation and the golden age of Hazrat Umer (R.A.), his reforms 
and its benets in the current age. Responses of a small minority of the candidates produced good answers 
while vast majority wrote irrelevant material instead of what was asked in the question. Overall 
performance of the candidates and their ability was not satisfactory.

7.  Accountancy & Auditing Paper-II:
Overall standard was not quality based. Merit of the candidates remained satisfactory. It has been observed 
that majority of the candidates had a theoretical base and had paid no attention to practical work. The result 
showed that only 15% to 20% attain to average passing marks.  

8.  Agriculture and Forestry:
A signicant number of candidates assumed that the subject was easy and did not require extensive 
preparation, resultantly a majority could not understand depth of the questions that were asked. 90% 
candidates were not able to recognize the role of on-farm water management or had any knowledge of the 
recently announced projects of federal and provincial governments. Deciencies in attempting question can 
be overcome by broadening base of knowledge and accessing quality reading materials from other parts of 
the world to learn about how they solved their problems. Columns/News paper editions are also helpful but 
the best source is research / reviewed articles. 

9.  Applied Mathematics:
Overall performance of the candidates was very poor. Most of them got 0-40 % marks. Mistakes and 
blunders showed that they were not even capable of solving F.Sc level papers of Mathematics. The paper 
was slightly challenging but only a few candidates attempted remarkably well. 
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10.  Arabic:
Candidates were sufciently knowledgeable about the syllabus and were also well prepared for the subject. 
Deciencies included poor writing skills and weakness in Arabic grammar, Arabic composition and 
sentence structure. Candidates were not able to present properly due to lack of command on the medium of 
Arabic language and uency of writing skills. 

11.  Anthropology: 
A great majority of candidates delivered quality content while answering the questions. Some irrelevant or 
superuous information was added to enhance the volume which should have been avoided. The subject, 
being a narrative science, provides space for explaining the concepts and causes some repetition which 
should be avoided. Care should be taken in explaining Aanthropology jargon & concepts. 

12.  Botany:
Standard of answers was not according to the questions asked. Some candidates attempted plant physiology, 
plant molecular biology and evaluation related questions. Standard of English & grammar was also weak. 
Elaboration of answers was not according to the requirement of the questions and lacked suitable examples 
to explain each concept with the help of gure/diagrams. 

13.  British History:
Fewer numbers of candidates opted for the subject due to the range of British History from 1688 to the 
present day. A small number of candidates attained good to high score. Majority of the scripts reected that 
the students were neither serious nor prepared for the examination. The standard of English was quite 
acceptable but content was weak. A possible reason for drop in quality was due to non-availability of the 
subject in degree awarding institutions as well as non availability of qualied & experienced teachers. 

14.  Business Administration:
Performance of most of the candidates was not up to the required standard. Most of the candidates were not 
well prepared and wrote irrelevant answers. The commonality of content, same material and same mistakes 
were observed in many scripts indicating guidance/coaching at specic centres for exam preparation. Apart 
from lack of depth of technical information, the English language expression was also weak both in 
vocabulary and grammar. It is recommended that candidates should consult proper text/recommended 
books instead of relying on their own observations or analyses. 

15.  Chemistry-I:
As a whole the performance of the candidates was very poor. The answers given by the candidates were not 
satisfactory. Only few students were found to be serious with the subject. 

16.  Chemistry-II:
CSS candidates should be keen observers, be to the point in their approach and have good analytical & 
decision making power. Most of the candidates had written what they know, not what they have been asked. 
Papers showed selective study and book mostly followed was text book of Organic Chemistry of B.Sc level. 
The standard of English was unsatisfactory. The candidates must read the instruction carefully and follow 
the FPSC rules/syllabus as well as attempt the question how it has been asked. 
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17.  Computer Science Paper-I:
Majority attempted open ended questions which required their point of view in respect to the impact of using 
or limiting use of technology. Over all candidates demonstrated sufcient programming skills and the 
capability to think of the repercussions of technologies but were unable to handle theoretical details 
pertaining to concepts within computer science. The candidates could not attempt all questions that indicate 
selective preparation of the exam. The large scale variation in results is due to strategy of making question 
paper from whole syllabus. 

18.   Computer Science Paper-II:
The paper covered the major concepts of computer architecture, operating systems, and computer networks. 
The application of the paper was of a technical nature at the level of BS. The failed candidates had no 
required knowledge and basic concepts of the topics covered in Paper-II.

19.  Constitutional Law:
The performance of the candidates was not up to the mark. In some cases candidates resorted to supercial 
and irrelevant answers. Few candidates attempted quite well but their answers were long while some others 
were quite short. Case law, the beauty of this paper seems to be extinct; only a few candidates quoted cases in 
their answers. Poor English was a common phenomena.  There is a need for reconsidering eligibility criteria 
for candidates appearing for CSS examination. 

20.  Economics Paper-I:
Performance evaluation of answer sheets lead to the observation that candidates must pay attention to marks 
allocated to each question to determine the time that should be spent on each question. This was not focused 
upon and unnecessary irrelevant details were provided. Poor handwriting, improper diagrams, wrong 
formulas were the main problems of the candidates. Despite this, some answer sheets were very good and 
attempted accordingly.    

21.  Economics Paper-II:
Overall, the candidates performed well. Some students did not properly understand the questions. Question 
relating to 'Growth vs. Distribution' was not understood and students did not know what the examiner 
expected them to write. The candidates must have a clear concept and complete grasp of the subject. They 
are advised to provide 'to the point' answers rather than giving un-necessary details. 

22.  English Literature:
There is a tragic downfall of standard among CSS candidates.It is further rapidly deteriorating to an 
alarming situation. Candidates were poor in grammar, sentence structure/syntax and vocabulary that hinder 
them to expressing their thoughts with clarity and conciseness. The candidates stuffed irrelevant, 
superuous and supercial material into their answers clearly visible in most of their scripts. Crammed 
answers were in abundance, lacking originality and depth. Candidates plunged into the examination without 
any good grooming of the relevant eld that prevents them to get good scores. Most of the candidates gave 
off the track and could not grapple with the question at all. That was the main cause of their failure.  

23.  European History:
Rather than answering the question, the candidates seek to recreate the responses they have memorized. The 
candidates were evidently under the impression that examiners will not actually read their answers so it is 
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better to throw in splashes of color and headings, even if there is no meaningful content behind them. 
Reasoning ability is also very poor. Most have clearly prepared the paper from compilations of solved 
papers and handbooks, or invested time learning tricks from CSS academies. Reasoning ability was very 
poor. It is clear that with a handful of exceptions, candidates do not have a reading habit. 

24.   Environmental Sciences:
The calibre/competence of the candidates appearing for superior services was surprising. Paper attempting 
style was non-serious. Knowledge level of large majority was below satisfactory level. The subject is very 
technical and needs an in-depth knowledge and understanding of the problems/issues/phenomena/ 
technologies related to the environment. Knowledge of the candidates was limited, they appear to be 
preparing by rote learning without paying much-needed attention to concept development. Candidates 
should be encouraged to follow different books and must also get latest information from the internet (free 
books are also available on net). Selection of questions also show that candidates did not try to go through 
the syllabus thoroughly.

25.  Gender Studies:
Overall the quality of answers was good. Many candidates tried to explain things within religious / 
theological perspective despite the subject being a social science. So it was expected from the candidates to 
make scientic and evidence based analyses instead of banking on religious thoughts/traditions/narratives. 
Another tendency among candidates is to make sweeping and strong but unveried statements. For social 
scientists, such 'intellectual extremism' is not acceptable. Candidates need to learn objectivity / scientic 
rationality in argumentation / analysis. Generally, such an objective and scholarly analysis was missing in 
the text produced by the candidates.

26.  Geography:
After evaluation of papers, it was felt that knowledge of the candidates was very supercial and questions 
were partially answered. What was asked was not clearly understood and answers in the papers were based 
on journalistic information. In most cases the depositional land forms of glacier was not clear. The 
candidates mixed many things together. The answers were not systematically organized, contained very 
long irrelevant discussions, had mistakes in heading and sub-headings and employed poor language. It also 
seemed that recommended books were not properly consulted.

27.   Governance and Public Policy:
Almost 50% answers were based on candidate's own analysis and recommendations and 50% on factual 
knowledge of the subject. Majority of the candidates were found decient in factual knowledge of events, 
legal/philosophical aspects of the questions and analytical aspects. A sizable number of the candidates 
brought religion in every aspect of answers even where it was not required. Majority were driven by 
unfounded social media comments/discussions instead of reading books, well reputed journals and 
undertaking their own judgment after due analysis. They were weak in action research. Responses were well 
in relating to good and bad governance indicators. Overall it was a satisfactory performance.

28.  Geology:
Performance of majority of the candidates was poor and they appeared in CSS Examination without any 
proper preparation and guidance. Answers of many questions indicate that candidates have no idea of the 
subject. Apparently their answer scripts display nicely written full length answer, but all either were 
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irrelevant or different from the asked question. Candidates show weakness in mineralogy and paleontology. 
Answers of some of the candidates show similarity, reecting a common source of preparation. 

29.  History of Pakistan & India: 
In presentation of content, 90% of the candidates lacked the art of presenting and interpreting the 
information. It clearly shows that they lack the ability to comprehend and analyze content. Overall the 
candidates were facing the “language dilemma”. Their language was sloppy, lacking power of expression 
and uency. A lot of hard work is required in both content and language, to be research-oriented with a 
sophisticated taste of reading primary sources or authentic sources on the subject. 

30.  History of USA:
The answers of the students to the required questions were nothing but compilation of some random 
information without any critical analysis. The students gave information which was identical not only in its 
letter and spirit but also in its grammatical and language skill. It shows that they got help in their preparation 
from some identical 'guides' easily available in the market. A comprehensive syllabi with same main and 
sub-themes concerning the central theme of the subject may be adopted. 

31.  International Law:
Overall performance of the candidates was not below the mark. Just a few scripts display quality 
information on the subject. Majority of the papers relied on the standard notes provided by the coaching 
institutions. Only a few scripts have displayed a quality of information with proper assimilation and 
comprehension of the analytical points. Their answers and points were supported by the relevant charts and 
diagrams which undoubtedly show their well-planned and well-structured preparation. Mature, compact 
and awless expression should be learned by the candidates. 

32.  International Relations Paper-I:
Large number of scripts made no sense, leading to think why such candidates sat for highly prestigious CSS 
examination in the rst place. Students did not read books, relying on notes available in market and utilizing 
these to narrate their own banal thinking and writing. The inclination of candidates was highly journalistic 
rather than substantive. Understanding of global issues was informed by a tendency to write things without 
perspective and without an element of thought as to what they are penning on paper. 

33.  International Relations Paper-II:
The candidates were judged in their performance on the basis of application of knowledge in different 
situations. Many of them were good in knowledge but lacked to apply in given situation. Mostly candidates 
were found non-serious, lacked the sense of outline, format to attempt the task assigned in questions. Stereo 
styles of thoughts written in guides were picked by the most of the candidates. Very rare candidates were 
able to present their sagacity in challenging situations. 

34.  Islamic History & Culture:
Most of the candidates failed to give satisfactory answers. Structure and sequence of answers was not 
focused and presented hotchpotch answers. Surprisingly, few candidates attempted paper in Urdu which 
were rejected as per policy & were awarded zero marks. Some candidates did not follow the instruction so 
they were unable to give correct number of question to answers. 
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35.  Journalism & Mass Communication:
It can be concluded that knowledge, expression and presentation of candidates was good. They were able to 
understand the soul of the questions. Most of them gave proper response with facts, diagrams, logic and 
references. Some candidates had poor handwriting which restricted to understand the text. A few students 
produced original thoughts, ideas with good presentation that facilitate the evaluator to understand and read 
clearly.

36.  Law:
Overall performance of the candidates was poor. Majority could not comprehend fundamentals of the 
questions, casually attempted without considering what is required from them in the questions with some 
exceptions. 

37.  Muslim Law & Jurisprudence:
It has been observed that performance of candidates in their answers was unsatisfactory. Their answers 
reected poor preparation for the examination and haphazard style. Using faulty language was a common 
issue. Majority did not answer according to the requirements and within the framework of a question. They 
produced irrelevant material in their answers without understanding and focusing on the requirements of a 
question. Candidates are advised to read original books recommended by FPSC and have a grip/command 
on the subject. 

38.  Philosophy:
It seems that majority of the candidates never touched any book at all. Most of the candidates have never 
studied philosophy as a subject in their academic career. Most candidates have no idea about syllabus and 
examination.  Poet of East, Allama Muhammad Iqbal, whom we hold in high esteem is least read and most 
misquoted thinker. Some strange and amazing assertions of the candidates were amusing, which also 
indicate the level of intellectual and academic poverty as a nation. 

39.  Physics Paper-I:
The performance was poor as evident from marks obtained by the candidates. Answers were not exactly 
according to the question and not supported by good examples from daily life. The solutions of problems 
were not done accordingly and were not supported by proper labelled diagrams. Most of the matter given in 
answers was irrelevant. Candidates must go through books instead of relying on notes.

40.  Physics Paper-II:
Candidates seem to have low knowledge of the subject at the level of B.Sc Honours. 

41.  Political Science Paper-I:
The overall performance was poor but response of few candidates was excellent. However, a  majority 
failed to understand the question properly. They wrote whatever they knew about the topic and did not 
concentrate on the examiner's interest as to why the question was asked. In questions where the applied 
aspect of knowledge of the candidates was to be tested, it was taken very lightly.  The conceptual questions 
were intermingled with opinion loaded questions resulting in failure in convincing the examiner that 
candidate is familiar with concept of political science. It was an alarming situation, as almost all candidates 
responded with the same views/arguments normally used by religious militants and extremists in Pakistan. 
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42.  Political Science Paper-II:
The candidates were supposed to present their answers in logical and analytical sequence but most of the 
candidates did not know the skill of presentation. The candidates gathered information but failed to refer 
basic theories or utilize models in support of their answers. The candidates were stronger in the area of 
Pakistan politics as compared with other parts of Political Science. The candidates must study latest foreign 
books and other supporting material and their communication skills must be more powerful and effective. 

43.  Psychology:
Candidates cannot write good answers or guess unless their concepts are clear. Those who attempted paper 
well with conceptual clarity obtained good marks. Conceptual clarity regarding specic concepts of 
reliability and validity of the test, IQ/EQ, etc. must be enhanced. Candidates may consider consulting 
readings by Anastasi for concepts of testing / psychological assessment and any book authored by Coleman 
for clinical psychology.

44.  Public Administration:
After going through the examination scripts, it has been observed that general approach while attempting 
the paper was quite shallow on the part of candidates. Poor hand writing, spelling mistakes and grammatical 
errors were observed in many scripts. Most of the candidates were not aware about the concept of public 
service motivation. 

45.  Punjabi:
Majority of the candidates considered it an easy subject. However due to lack of understanding of the 
language and literature many relied on short-cut. They relied on stereotypical style using guides and notes 
available in the market. Very few candidates displayed serious preparation, wisdom and hard work in their 
papers. 

46.  Pure Mathematics:
Overall performance was poor. Most of the candidates did not know the proof techniques, consequently 
their performance was zero in theoretical questions. The candidates should emphasize on learning proof 
techniques and how to take theoretical proofs of the “if and only if” type. Similarly, the candidates should 
emphasize on practicing more problems of different types. 

47.  Pashto:
Most candidates had excellent approach for Pashto to English or vice versa translation. On the other hand, 
majority were found poor in understanding Pashto literature. 

48.  Sindhi:
It was noticed that candidates have been answering the questions vaguely. The answers showed lack of 
seriousness among the candidates. There is a need of some preparation classes in order to polish the 
candidates to get better results.

49.  Sociology:
Deciencies were observed while checking the answer scripts. Majority of the candidates answered in a 
general way instead of understanding what specic knowledge was required for the question they were 
attempting. A detailed review of literature of subject was required but candidates used only one text book 
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that hinders them to grasp fully the depth understanding of the subject matter. Most of the candidates did 
mistakes in spelling, comprehension and blunders in sentence structuring. 

50.  Town Planning & Urban Management:
Performance of the candidates showed an inability of expressing themselves as well as lack of basic 
understanding of the subject and its related technicalities. Answers were composed in a generalized and 
unprofessional manner. Candidates showed a tendency of writing long answers drifting away from issues 
that were asked in questions. Candidates must focus on structuring the answers in accordance to what was 
being asked and in required sequence. 

51.  Zoology:
Most of the candidates attempted the paper based on their general knowledge rather than specic approach. 
Poor hand writing, spelling mistakes and poor sentence structure were common in most of the papers. In few 
instances, it was extremely difcult to understand what was written. In many answer sheets, no clear 
concept was presented and candidates were beating about the bush. 

4.19  Measures for improving the CSS Competitive Examination System:
Based on the analysis of the statistics and the studies conducted, a summary is presented below underscoring 
the measures taken by the Commission for improving the CSS CE system:   

1.  Pass percentage
  a) Analysis of results of last ve years (Table 44) indicates that pass percentage has remained from 

2.09% to 4.79% with ve years average at 4%. 
  b) There is no drastic or abnormal decrease in pass percentage.
  c) Trend over the years reveals that the Commission strictly observes merit without any fear, 

favour, affection or ill will.
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Table 44: CSS Pass Percentages: Five Year Perspective

2.  Examiners, Evaluation and Marking 
  a) Best available examiners are selected after due diligence for marking the CE papers. 
  b) High caliber, integrity and professional excellence are the main drivers for selection of the 

Examiners.
  c) Examiners evaluate scripts independently without any interference from the Commission.
  d) The choice of single examiner  per subject/paper ensures a level playing eld for all the 

Competitors.
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3       Ensuring Equitable Opportunities to all Education Systems/Backgrounds
  a) Examination ensures equitable opportunities to students of all backgrounds and education 

systems.
  b) Total 312 candidates passed CSS 2017 Examination. 139 out of 202 such candidates i.e. 69%,  

pertained to the indigenous/ matriculation educational system. 63 out of 202 candidates i.e. 31 % 
pertained to the Cambridge educational system. It is thus statistically proven that perception as 
regards discrimination towards indigenous educational system is divorced from reality.

4  Quality of Intake
  a) Irrespective of the number of failures or otherwise, Commission does not compromise on quality 

and standards.
  b) The issue of the quality of civil services is multi dimensional, which needs to be addressed 

holistically.
   Intake through CSS examination is just one ingredient of the issue. 
  c) FPSC selects the best possible candidates as per their availability in the market - their subsequent 

grooming remains a different subject/purview.
  d) Many aspirants do not opt for civil service owing to unattractive remuneration and slow career 

growth in public sector as compared to opportunities now available in the private sector.

5  Factors Identied by the Commission
  a) Large numbers of high performing students do not apply for CSS due to more attractive 

opportunities for progression now available in other sectors at home and abroad.
  b) Increasing difference between the number of candidates that apply and that actually take the 

exam reects that a major number of applicants is non serious.
  c) Shift from book reading towards internet for exam preparation, results in erosion of creativity 

and written expression. 
  d) CSS academies, reliance on guess papers, guide books and notes, neither support the candidates 

in attempting question papers nor enhance their critical and analytical abilities. 
  e) CSS CE 2017 result underscored the deteriorating standard of education in universities/colleges
  f) The Commission has been highlighting this fact in annual reports for the last many years.

6  Examiners' Viewpoint
  The Examiners' Reports for many years reveals that:
  a) Candidates fail to differentiate Essay from other forms of writing i.e. Research Report or 

Presentation.
  b) Missing of salient features of standard Essay without implying undue obligations.
  c) Lack analytical/critical/elementary mathematical skills. 
  d) The candidates must consult newspapers/magazines/research articles/international 

media/debates/talk shows/ expert teachers and basic knowledge of International Relations, 
Political Science before appearing for any examination/test.

  e) The candidates do not seem to be interested to learn about new discoveries or facts, and use only 
limited source of information, which they have learned. They don't try to think that information 
may be used in a number of ways to solve different problems. 

  f) Candidates must be argumentative and evaluative while dealing with facts in their write up.
  g) Stress on proper study and crisply state what is inquired for supporting main idea.
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  h) Accessibility to computers and internet is the key area of expertise/learning provided the right 
skills are used to discern requisite information. 

  i) Prior CSS capability/tness test to lter non serious candidates is a must.   

4.20  Holding of Screening Test prior to CSS Competitive Examination:
  The number of applicants for the Competitive Examinations is continuously on a rise. It has 
increased from 9,056 applicants in CE-2009 to 23,025 applicants in CE-2017. The unabated increase results 
in delays in completing the examination process which has been taking 18 months already, compromises the 
objectivity in assessing the answer scripts/papers and portrays the ratio of pass candidates low against a high 
ratio of failures. There has been persistent demand from all quarters, including the examiners, for holding 
the Preliminary Screening Test. With the purpose to lter out non-serious candidates and to improve the 
quality of competition, the Commission re-iterates the holding of a Screening Test prior to the CE. India, 
Bangladesh and Sri Lanka amongst SAARC countries are already holding Screening Test before the main 
examination. 

4.21   Civil Service Reforms- The FPSC Chapter: The earliest reference to a system for merit based 
recruitment to the Superior Services via the Public Service Commission can be traced back to the 
Government of India Act, 1858. This mechanism of inducting capable individuals through a legitimate 
process was further developed by the recommendations of the Islington Commission (1912), the provisions 
of the Government of India Act, 1919  as  well  as  the  Government  of  India Act, 1935. This was a direct 
consequence of the demand for 'Indianization' of the Civil Services made by the Quaid-e-Azam Muhammad 
Ali Jinnah. In accordance with the wishes of the founder of the country, the Public Service Commission was 
set up in Pakistan and has existed during the different constitutional regimes under varying nomenclature. 
Currently, the Commission is mandated by Section 7 of the Federal Public Service Commission Ordinance, 
1977 to conduct merit based recruitment to the Civil Services of the Federation for which the Commission 
annually conducts the CSS Competitive Examination.

4.22 Over the years, successive governments have brought about reforms in the Civil Services with a 
view to improving policy implementation, service delivery and for making them more responsive to the 
needs of the people. The CSS Competitive Examination, which acts as a conduit for inducting talent into the 
Civil Service talent pipeline, has also evolved to facilitate these reforms. 

4.23 A major effort to revamp the system of the CSS (Central Superior Services) examination was made 
in 1981. At the request of FPSC, the President of Pakistan constituted a committee of eminent persons 
belonging to the elds of education and administration to be chaired by Dr. Mohammad Afzal, then Advisor 
to the President on Higher Education. The committee studied the then prevailing system of competitive 
examination for recruitment to the Federal Civil Service and also carried out a comparative study of civil 
service recruitment systems in USA, UK, France and India. After an exhaustive study, the committee 
produced the 'Report of the Afzal Committee on Competitive Examination' in 1981. The Afzal Committee 
recommended that a single, centralized competitive examination be held for recruitment to all the federal 
civil services in BS-17 and to discontinue hiring for BS-16 posts through the same exam for uniformity. 
Other issues like age limits, minimum academic qualication, psychological assessment, training, 
incentives and motivation of ofcers were also addressed. Most importantly, for FPSC, the committee in its 
report recommended a new scheme of syllabi and structure for the examination which continued till CSS 
Competitive Examination (CE) 2015. 
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4.24 In May, 2008 the National Commission on Government Reforms (NCGR) produced its report. In an 
extensive treatise covering almost all the facets of improvement in governance, the report also contained a 
substantial portion on reforming the processes of recruitment and selection of personnel in the government. 
The NCGR report identied that a major problem faced by FPSC was not having the right pool of candidates 
for the job and the decline in interest of quality human resource in joining the civil service. Other issues 
identied were the non-availability of job descriptions/specications, decline in the prestige of the Civil 
Service and the inability of a single examination to assess aptitude/skills for increasingly complex jobs in 
differing services. The report made several recommendations regarding the scheme of examination and the 
recruitment process. 

4.25 About the same time in 2008, another study to reform the examination process was commissioned 
by FPSC to be undertaken by W. Wien & Associates and funded by the World Bank. The Research Wing of 
FPSC along with the consultant rm carried out an extensive and exhaustive study of the CSS recruitment 
process from the application stage to the post-allocation recruitment phase. The report contained reections 
and recommendations on wide ranging issues including the scheme of examination, mode of application, 
provincial distribution/ representation and psychometric testing.  FPSC conducted an extensive exercise to 
review the scheme of examination, syllabi and the reading material, both for the CSS CE and General 
Recruitment from 2010 to 2015. Recognizing the ground realities and requirements of cadre 
services/groups and ex cadre technical and professional posts, the syllabi and test scheme, both for the CSS 
CE and General Recruitment was revised. It was a consultative process involving all key stakeholders 
including HEC nominated subject experts, Specialized Training Academies/Institutions and administrative 
Ministries/Divisions/ Departments of the posts. These reforms not only provided level playing to all CSS 
aspirants but also introduced improved methods for assessing professional and technical knowledge of 
candidates against ex cadre posts in BS 16 and above.

4.26 Recently, in 2018, the Prime Minister also approved constitution of the Task Force on Civil Service 
Reforms comprising renowned members of academia and the services. The Task Force was headed by  
eminent economist and governance expert – Dr. Ishrat Hussain. The chairperson of the task force has stated 
that instead of creating a large set of recommendations for the government to consider all at once, the Task 
Force would stagger these, bringing forward proposals as they are nalized. The Task Force on Civil Service 
Reforms intends to present its proposals on reforming the induction system, performance management 
system for promotion, security of tenure, monetization of perks, etc. 

4.27 In the spirit of creating a responsive and efcient civil service, subgroups of the Task Force on civil 
service reform were assigned to develop recommendations across the entire value chain of the services: 
induction, training, performance management, career progression, compensation structure, and severance 
policies. In this connection, a meeting was held at FPSC HQs between the Task Force on Civil Service 
Reforms on Induction and the Commission to deliberate on the issues/challenges being faced by the 
commission and the possible reforms. The members of the Task Force included Dr. Umair Javed and Dr. 
Nadeem-ul-Haq. To consider and deliberate upon the recommendations and suggestions of the Task Force 
Members, a meeting of the Commission was convened on 3rd January 2019 and subsequently, the opinions 
and input of the Commission were conveyed to the Task Force. 

4.28 The Commission was of the view that reforming the system of induction was an important but 
sensitive matter and that overhauling a functional system required further deliberation. For this, it was 
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opined that the expertise of professionals and experts needed to be utilized in order to ascertain the 
feasibility of the proposed reforms so as to arrive at conclusions that were practical and doable in view of the 
available resources. The Commission also brought to light the Screening Test proposal for CSS. In addition 
to these discussions, FPSC also collaborated with the Civil Services Academy (CSA) where the present 
system of CSS Competitive Examination was carefully studied and analyzed during syndicate discussions 
in the CSA.  FPSC is also considering the input from CSA syndicate reports while developing its proposals 
in order to incorporate the thought process of the younger generation of administrators into the proposed 
future structure of the examination.

4.29 Consultative meetings were held throughout 2018 between the Commission and the Prime 
Minister's Task Force on Civil Service Reforms to discuss procedure of recruitment/induction through CSS 
Competitive Examination, General Recruitment and other examinations in connection with Civil Service 
Reforms in the federal government. FPSC response to the reform proposal of the Prime Minister's Task 
Force on Civil Service Reforms shared through the Establishment Division. Further discussions are 
underway.

4.30 Presentations/lectures at Universities/Institutes by Members of the Commission: The Federal 
Public Service Commission (FPSC) has been arranging information sessions/ motivational lectures in order 
to guide and attract young talent to Civil Service careers. This has helped to increase the awareness of the 
youth about the Civil Service as well as the role of FPSC in the provision of merit based recruitment 
opportunities to the promising youth. Over the last few years, Honorable Members of the Commission 
conducted sessions across Pakistan at almost all the provincial/regional ofces of FPSC, i.e., Quetta, 
Lahore, Peshawar, Karachi and Gilgit as well as in institutions of higher learning like the Sir Syed 
University of Engineering & Technology, Karachi and Government College University, Lahore.

4.31 During the period under report, Mr. Ahmad Farooq, Member, FPSC conducted information 
seminars at FAST National University, Islamabad, Lahore and Faisalabad Campuses in October, 2018. The 
Member addressed large groups of students and informed the young graduates about the potential in a Civil 
Service career and urged them to make a change in life of people of Pakistan. Mr. Ahmad Farooq also highly 
appreciated the work of the educational institutions whose graduates had performed well in the 
examination. The seminar helped in increasing the awareness of candidates about the application & 
recruitment processes as well as generating interest of the youth in Civil Service.  

4.32 Due to the success of the initial sessions, multiple requests for similar sessions/seminars were 
received from other universities as well. In response, Mr. Habibullah Khan Khattak, Member, FPSC 
conducted various sessions at HEC recognized universities. On 22nd December, 2018, Honourable 
Member engaged the CSS aspirants in various written activities to assess their potential for taking the 
examination and guided them about the exam methodology at the Foundation University, Islamabad 
(Rawalpindi Campus). Students from multiple departments participated in the event and the audience was 
well represented by a diverse range of academic disciplines.. Mr. Khattak shared with the candidates that 
FPSC had regularly received concerns of the examiners that candidates tend to base their preparation on the 
use of prepared notes and guide books. It was underscored that the practice was counterproductive in a 
competitive examination which encouraged originality of thought and expression. 
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4.33 The talk also included guidance on issues like efcient time management and effective study habits. 
After a detailed and engaging session, the students were inspired to explore the opportunities offered by the 
Civil Services of Pakistan. Enthusiastic response with demand for more sessions has also been received, 
with the suggestion to make such sessions a regular exercise.  The initial experiment has been very 
successful and has resulted in the creation of linkage of FPSC with academia as well.

4.34 Recommendations:

1.  Overseeing all the aspects of CSS Competitive Examination and taking into account the 
recommendations of the Committees and Examiners, the Commission is of the view that civil 
service has a direct impact on the quality of governance.  If the system is not providing quality 
education at graduation level, then this low level of human capital does not offer a very capable 
talent pool for CSS administrators to choose from. Without massive, visionary and long-term reform 
of Pakistan's education system, improvement in the quality of human capital will be very difcult. 

2.  Holding of Preliminary Screening Test prior to CSS CE with the purpose to lter out non-serious 
candidates and to improve the quality of competition.

3.  As seats from reserved quota often remain unlled due to non availability of suitable candidates, the 
Commission invites attention of the policy makers to take appropriate measures so that both women 
and minorities take full benet of the reserved quota.
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Management and Financial Performance 

5.1  The Commission supports two statutory ofce holders; the Chairman, who heads FPSC and the 
Secretary, the head of the Secretariat that provides secretariat support & makes the staff available to assist 
the Commission in performing the prescribed functions. The Organogram of the Commission is at 
Appendix-2. The Commission's and staff's strength is at Appendix-2A. The detail of Chairman/Members 
who joined/left the Commission during 2018 is at Appendix-2B. Appendix-2C reects the detail of 
ofcers and ofcials who joined/left the Commission during 2018. Appendix-2D contains a list of 
ofcers/ofcials promoted during the year 2018.

5.2  Annual Budget: The Commission's activities are funded through budgeted resources provided by 
the Federal Government. Ministry of Finance allocated Rs 636.000 million budget to FPSC for nancial 
year 2018-19. It was distributed amongst FPSC HQs and Provincial/Regional Ofces located at Lahore, 
Karachi, Peshawar, Quetta, Multan, Sukkur, D.I.Khan and Gilgit.. Head wise budget provision 
summarizing the Commission's nancial performance is as at Table 45.

Table 45: Budget of FPSC

5.3  The Commission's operational budget is meant to hold the CSS Examination/Professional 
Screening tests throughout the year. However, budget is generally subject to austerity cut of 20 to 30% by the 
Finance Division which at times impedes in the discharge of statutory functions. Due to this, the 
Commission was restrained from advertising the posts, inviting applications and holding tests and 
examinations of potential candidates. 

5.4  Receipts of the Commission: The revenue is generated on account of fee deposited by candidates 
for Competitive Examinations and General Recruitment for posts in BS-16 and above during FY2017-18. 
The Commission received Rs.167.037490 million against the budgetary target of Rs.210 million. 

5.5  Expenditures: Total expenditures incurred during FY2017-18 were Rs. 575.024 million, as 
detailed at Table 46.
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Table 46:  Expenditures during 2017-18
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5.6  Development Projects: The PSDP 2017-18 includes the following infrastructure development 
schemes of FPSC as per following details at Table 47:-

5.7  FPSC Regional Ofce: FPSC Regional Ofce at Multan has been shifted at the new address 
mentioned below:-
      Federal Public Service Commission,
      Regional Ofce,
      House No. 7 Pakistan Street, Shalimar Colony
      Near Northern Bypass Metro Bus Station, Multan
      Ph: 061-9330145
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S.No. Name of construction 
work/project 

Total cost in 
Rs. 

Allocation of funds 
in the PSDP 2017-18 

Status 

i.  Construction of Additional 
Examination Hall (1st Floor at 
FPSC Provincial ofce, Lahore

 
49.162 (M) 24.162 (M) 

Physical work 80 
to 90 % completed 

ii.
  

Construction
 

of Additional 
Examination Hall (1st 

oor) at 
FPSC Provincial ofce, 
Peshawar.

 
27.274 (M)

 
14.274 (M)

 
Physical work 80 
to 90% completed

 

iii.
  

Construction of Additional 
Examination Hall (1st

 

oor) at 
FPSC Provincial ofce, Quetta

 21.424 (M)
 

11.424 (M)
 Physical work 80 

to 90% completed
 

iv.

  

Construction of Child Day Care 
Centre at FPSC Headquarters 
ofce, Islamabad

 
5.682 (M)

 

5.682 (M)

 Complete in all 
respects and will 
be functionalized 
very soon

 

New Schemes

 

1.

  

Replacement of existing two lifts 
and installation of one new lift

 

PC-1 under process in Pak. PWD, Islamabad.

 

2.

  

Replacement of existing old 
telephone exchange and internal 
wiring and installation of a new 
line. 

 
PC-1 under process in Pak. PWD, Islamabad.

 



Table 48: Training of FPSC Ofcers 

5.9  Recommendations:

·  To maintain high standard of efciency for prompt processing and nalization of recruitment cases, 
human resource and budgetary provisions for FPSC need to be increased appropriately. 

·  Regular and appropriate fund allocation from the Development Budget (PSDP) to FPSC needs to be 
ensured for conduct of feasibility studies (through PC-2), preparation of schemes (PC-1) and their 
execution for better working of the Commission.
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5.8  Training and Development of FPSC Ofcers:  Training Programs to improve capabilities and 
skills of human resource plays a pivotal role in achieving the organizational objectives. Keeping in view the 
paramount importance of human capital, the FPSC is committed to enhance knowledge, upgrade skills and 
reform the attitudes of its employees. Administrative measures were taken by the Commission to enhance 
the capacity of human resource and improve its service delivery. However, some of its functions got affected 
due to budgetary constraints. During 2017, following ofcers participated in job related training courses: 
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Advice of the Commission

6.1  Section 9 of the FPSC Ordinance 1977 requires the Commission to present to the President annually 
a report on the work done by the Commission, and the President shall cause a copy of the report to be laid 
before the National Assembly and the Senate. The report shall be accompanied by a memorandum setting 
out so far as is known to the Commission:- 
  (a) the cases, if any, in which the advice of the Commission was not 
   accepted and the reasons thereof; and 
  (b) the matter, if any, on which the Commission ought to have been 
   consulted but was not consulted and the reasons thereof. 

6.2  Cases where implementation on advice of the Commission was delayed: The Federal 
Government has laid down specic instructions, clearly directing the sponsoring organizations to issue 
offers of appointment to the Commission's nominees within one month after receipt of recommendations 
from the Commission. During the year 2018, three cases were reported wherein the Ministries/ Divisions/ 
Departments could not issue offers of appointment (s) to the nominees of the Commission within stipulated 
period, however offer was issued belatedly (Appendix-5  provides the details).

6.3  Cases where advice of the Commission could not be observed: Under Section-7 of the FPSC 
Ordinance, contract appointment against civil posts beyond 2 years requires concurrence of the 
Commission. During the year 2018, the Commission allowed extension in contract appointment in 10 cases 
and issued advice to concerned Ministries/ Divisions/ Departments to forward requisitions of the vacancies 
to the Commission for regular recruitment. However, due to litigation the advice of the commission could 
not be implemented by the referring entities. The details are available in Appendix-3.

6.4  Commission's mandate in determining suitability of contract/daily wage  appointees for 
retention in service: Under Section 11–B of Civil Servants Act, 1973 and Federal Public Service 
Commission (Functions) Rules, 1978, the Commission shall, on a reference made by the appointing 
authority of sponsoring Ministries/ Divisions/ Departments, test civil servants who have been appointed to a 
civil post without observing the laid down prescribed procedure or without fullling the prescribed 
qualications, experience, domicile and age limit, and advise whether they are t to hold the particular post 
to which they were appointed, and, if not, whether they are t to hold any other civil post in the same or lower 
Basic Pay Scale compatible with their qualications and experience. In 2018, the Commission received 
three cases from Ministry of Interior and Capital Administration and Development Division for 
regularization of services of contract employees in pursuance of the order of the Islamabad High Court in 
ICA No. 340/ 2017. Since regularization of contract/daily wage employees was a long standing issue, and 
thousands of employees may seek same relief, therefore, the Commission after threadbare discussion 
decided to administer written test/exam and interview to determine the suitability of contract/daily wage 
employees against the civil posts held by them. The cases of such employees were under process by end of 
the year, the details are available in Appendix-4.

6.5  Commission's advice on recruitment rules: Under Section 7(I) (b) of the FPSC Ordinance 1977, 
one of the functions of the Commission is to advise on matters relating to qualications and methods of 
recruitment to services and posts under purview of the Commission. Pursuant to this provision, the 
Commission processed advice to Ministries/Divisions/Departments on Recruitment Rules in 102 cases 
during the year 2018. The details of cases are available at Appendix-6.
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I  Curriculum Development and Designing of Syllabi 

7.1 Preparation of Syllabi for Examinations/Tests:   Aiming to modernize and to keep in line with 
professional requirements, the Curriculum & Research Wing remains engaged in developing, updating and 
revising scheme and syllabi of technical and professional ex-cadre posts, falling under the ambit of General 
Recruitment. The Commission has also constituted Ministry/Division/ Department wise Committees of the 
honorable Members of the Commission who review and approve the recommendations on syllabi and test 
scheme. As per requirements of the post, the Curriculum & Research Wing holds consultation with Higher 
Education Commission, Pakistan Engineering Council or Pakistan Medical and Dental Council. During 
2018, following scheme and syllabi for various examinations and tests schemes were prepared:
  a) Syllabi designed for screening/professional tests for Ex-cadre positions: Curriculum and 

Research Wing designed test schemes and syllabi for all posts advertised by the Commission in 
Basic Scale 16 and above for 260 cases of recruitment comprising 3127 posts during 2018. 

  b) Syllabi for CSS CE 2018: Various proposals of Committees constituted under the Commission 
and examiner's observations relating to CSS Competitive Examination have been reviewed and 
discussed with key stakeholders including HEC and CSS aspirants. 

  c) Vetting of Syllabi for Final Passing Out Examinations: Syllabus for FPOE for 12 
occupational Groups/Services (44th CTP) was processed for vetting. Deletion of 81 sections 
from PSP Syllabus examined. The Commission approved syllabus of all occupational 
Groups/Services.

  d) Vetting of Syllabi for Final Passing Out Examinations, 2018: Syllabus for FPOE for 12 
occupational Groups/Services (45th CTP) was processed for vetting and The Commission 
approved syllabus of Postal Group, Information Group, Pakistan Custom Service, Military 
Lands & Cantonments Group and Commerce & Trade Group. 

7.2  Recognition and Equivalence of Qualications and Degrees: In case of any discrepancy 
occurring in a degree possessed by a candidate required for a specied post, its equivalence is determined. 
Advice on recognition of the Degree Awarding Institution is also obtained and tendered to the Commission 
by the Curriculum and Research Wing. During 2018, 92 cases were nalized in consultation with the Higher 
Education Commission and Pakistan Engineering Council.

7.3  Cancellation of Degrees/Certicates of different Universities/Institutes: 58 Number of 
bogus/cancelled cases relating to degrees/certicates of different Universities/ Institutes were received and 
processed for information of all dealing wings of FPSC.

7.4  Urdu Translation of FPSC documents: Urdu translation of about 11 related documents regarding 
National Assembly and Senate questions were prepared and forwarded to quarters concerned.

II  Participation in Multiple Forums, Research and Publications:
 
7.5  Meeting of the Senate Special Committee to discuss Annual Report of FPSC: The Special 
Committee of the Senate met on 26.01.2018 at Parliament House, Islamabad to examine the annual Report 
of Federal Public Service Commission 2015, with Senator Syed  Muzafar  Hussain Shah in the chair .The 
Special Committee was constituted  after the Annual Report 2015 of the FPSC  was presented in the Senate 
in pursuance of Section 9 of the FPSC Ordinance 1977. The Committee was directed to examine whether the 
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mandate, structure, syllabi and mode of examination met the contemporary needs of governance and the 
delivery of service and other related matters. The Committee deliberated on composition of the commission 
and the method of recruitment/examination. The representative of FPSC informed the committee that a draft 
bill/recommendation was sent to the Law Minister Mr. Zahid Hamid to deliberate on the ways and means to 
make FPSC a vibrant body and to examine the possibility of its conversion to a constitutional body. The 
meeting was also attended by Senator Taj Haider, Senator Mir Kabeer Ahmed Mohammad Shahi and 
Senator Nauman Wazir  Khattak.The Committee directed human resource experts from two private 
organizations to furnish their suggestions for improving the working and examination system of the FPSC. 

7.6    Chairman FPSC and Members of the Commission visited CSS examination centers: Chairman 
FPSC, Mr.Naveed Akam Cheema along with Deputy Commissioner, Faisalabad Mr. Salman Ghani visited 
various CSS examination centers on 16th February, 2018 at Faisalabad to oversee smooth conduct and 
process of CSS Competitive Examination-2018 relating to arrangement of furniture, lighting, parking areas 
and emergency services during the examination. The Chairman FPSC was satised with the arrangements 
and initiatives taken at the premises of examination centers. Similar visits were also carried out by Members 
of the Commission at all FPSC examination centers to monitor smooth conduct of examination.

7.7  Chairman FPSC chaired meeting of CSB: Chairman FPSC, Mr.Naveed Akram Cheema, in his 
capacity as Chair- Central Selection Board (CSB), presided over the meeting from 09-12 January, 2018 to 
decided promotion cases of ofcers from BS-18 to BS-19 & BS-19 to BS-20 and BS-20 to BS-21.Pending 
cases of ofcers for promotion belonging to various occupational Groups/Services/Ex-cadre positions were 
also evaluated during the meeting.

7.8    Meeting with Provincial/Regional Ofcers of FPSC: During the Last Quarter of the year 2018, a 
meeting with a view to ag & Focus Provincial/Regional Ofces of FPSC was held on 17.12.2018 at FPSC 
Headquarter, Islamabad.  The meeting was chaired by DG (Administration), Mr.Salman Qayum Khan. 
Other participants in the meeting were Mr. Qamar Hussain, Assistant Director, Branch Ofce Lahore, Mr. 
Atiq Ahmad, Assistant Director, Branch Ofce Karachi, Mr. Amjad Ali, Assistant Network Administrator, 
Branch Ofce Quetta, Mr.Ihtesham-ul-Haq, Assistant Network Administrator, Branch Ofce Peshawar and 
other Ofcers from regional ofces also attended the meeting. The following Ofcers from FPSC 
Secretariat also participated in the discussion: Mr.Anser Hayat Gondal, Director (HR), Mr. M.A Rehan, 
Deputy Director (Log), Mr. Bashir Ahmad, Deputy Director (B&A) Mr.Muhammad Shakil Chugtai, 
Assistant Director (Log), Mr. Muhammad Tabassum Awan, Assistant Director (Finance), Ms.Shaista 
Parveen, AD (Log). Measures to improve infrastructure, nancial, administrative and human resource 
capabilities were discussed with the objective to transform FPSC into an effective organization. Important 
decisions were conveyed to the Provincial/Regional Heads.

7.9  Meeting with Punjab Public Service Commission: A meeting was held on 22.03.2018 at FPSC 
Headquarters, Islamabad with Mirza Naseer Inayat, Secretary, Punjab Public Service Commission .The 
agenda of the meeting was to discuss bilateral/mutual issues relating to enhancement of present qualication 
for posts, introduction of new subjects re-grouping of subjects and related issues. FPSC and PPSC exchange 
views and shared the experiences.

7.10 Meeting of Steering Committee on online Recruitment system of FPSC Project (Phase-II): 
Meeting of the steering committee on online Recruitment System Phase-II project was held on 28th 
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February, 2018 at FPSC Headquarters, Islamabad. The meeting was chaired by Mr.Haseeb Athar, Member, 
FPSC. Progress of the project was reviewed and suggestions were made to nalize and improve System 
Recruitment Specications (SRS) document prepared by NITB. A meeting of ofcers from IT Wing & 
NITB was held for consultations with all wings of FPSC to address issues and nalize the document and its 
application. In this regard, two consecutive meeting with M/o information Technology & 
Telecommunication and National Information Technology Board (NITB) were held on 21.06.2018 & 
22.06.2018 respectively at FPSC Headquarters for further  improvement of  the online recruitment system 
of the commission.

7.11 Chairman FPSC calls on Honorable Chief Justice, Supreme Court of Pakistan: Mr. Naveed 
Akram Cheema, Chairman, FPSC paid a courtesy call on Honorable Chief Justice of Pakistan, Mr .Justice 
Mian Saqib Nisar and presented FPSC Annual Report 2017 on 27.09.2018.He also presented a cheque of Rs. 
5 Lacs on behalf of his organization as donation to Supreme Court of Pakistan Diamer Basha and Mohmand 
Dam Fund.

7.12 Representation of Commission on Selection Boards of Federal Universities: As per statutory 
requirement under the law of different Federal Universities, FPSC nominated for the Selection Boards of the 
following universities: 

Table 49: Representation of Commission on Selection Boards of Federal Universities

7.13 FPSC Library: Established in 1947, the Library of the Commission houses approximately 10,000 
books and reference material related to disciplines offered under the Competitive Examinations, along with 
newspapers and journals. FPSC Annual Reports dating back to 1949 are also available. Every employee of 
the Commission can be a member and make use of library's extensive collection. Lists are automated and the 
books are classied according to the Dewey decimal classication scheme. 

7.14 FPSC Publications: As required under Section 9 of the FPSC Ordinance 1977, Annual Report of 
the Commission for the year 2016 and 2017 were submitted to the President's Secretariat (Public) on 
13.02.2018, 26.09.2018 respectively. Thereafter, 470 copies of the said Annual Reports were placed before 
the Parliament. Annual Reports were also distributed to Ministries/Divisions/Departments. Similarly, 

rd thFPSC's three quarterly News Bulletin, 43  - 45  editions were also published and were distributed to 
Ministries/Divisions/Departments and Public Sector Universities. 

7.15 Recommendation:

·  Need for a methodological change – through adequate research, study and analysis for a sustained 
change, based on international best practices and standards observed by similar organizations.

84



Acknowledgement 

The Commission would like to place on record its sincere thanks to the 
Ministries/Divisions/Departments, Universities and other Institutions 
for their valuable help and cooperation rendered by them, but for which 
it would not have been possible to discharge their Constitutional and 
Statutory functions.

The Commission also expresses its deep appreciation of the dedication 
and hard work by the ofcers and secretariat staff of the Commission.

ANNUAL REPORT 2018

FEDERAL PUBLIC SERVICE COMMISSION

85
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Names of the Chairmen From To  

Mian Afzal Hussain 1947 30-09-1952 

Mr. Zakir Hussain 20-10-1952 19-10-1957 

Mian Amin Ud Din 21-10-1957 00-03-1958 

Col (Retd) A S B Shah 00-04-1958 14-06-1963 

Kazi Anwar Ul Haque 15-06-1963 28-03-1965 

Agha Abdul Hamid 20-04-1965 25-02-1966 

Mr. Nazir Ahmad 08-03-1966 01-05-1969 

Mr. Ali Asghar  19-05-1969 03-02-1972 

Mr. S. Manzoor Elahi 19-02-1972 15-03-1972 

Mr. Justice (Retd) Faizullah Kundi 16-05-1972 22-12-1977 

Lt Gen (Retd) M Attiqur Rehman, MC 26-12-1977 25-12-1985 

Admiral (Retd) M Shariff, NI(M), HJ 28-01-1986 27-01-1991 

Mr. Zahur Azar 28-01-1991 28-01-1994 

Mr. Justice (Retd) Zaffar Hussain Mirza 28-01-1994 28-01-1997 

Lt Gen (Retd) Mumtaz Gul, HI(M), TBT 18-02-1997 17-02-2002 

Air Marshal (Retd) Shaque Haider, HI(M) 25-02-2002 10-02-2003 

Lt Gen (Retd) Jamshaid Gulzar, HI(M) 31-03-2003 30-03-2006 

Lt Gen (Retd) Shahid Hamid, HI(M) 31-03-2006 30-03-2009 

Mr. Justice (Retd) Rana Bhagwandas  17-12-2009 16-12-2012 

Mr. Malik Asif Hayat 09-01-2013 14-08-2014 

Major General (R) 

Niaz Muhammad Khan Khattak HI(M) 
06.11.2014 29-07-2015 

Mr. Naveed Akram Cheema 29-09-2015 28-09-2018 

Mr. Haseeb Athar 25-10-2018 to date 
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Commission & Secretariat Position on 31-12-2018

Appendix-2A
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Chairman/Members Joined/Left the Commission during 2018

Appendix-2B

Ofcers/Ofcials who Joined/Left the Commission during 2018

Appendix-2C

ANNUAL REPORT 2018

FEDERAL PUBLIC SERVICE COMMISSION

90



Ofcers/Ofcials Promoted during 2018

Appendix-2D
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Extension in Contract period Cases  processed by the Commission
during the year, 2018

Appendix-3
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working

NIRC

of

Extension in contract period of 21 
ofcers in (BS-16) to (BS-17) of 
(IBMS), FIA beyond two years 
against regular posts

Extension in Contract Period of 02 
(Two) Ofcers  in BS-16 and 
BS-17 of Public Sector Development 
Programme (PSDP), Ministry of 
Federal Education and Professional 
Training

Fifth time extension granted to 13 employees of FM 
& DC and 21 employees of FGH for a period of six 
months subject to submission of requisition for lling 
the posts on regular basis.

th(letter dated 16  November 2018)

Fourth time extension granted to 21 employees for a 
period of six months up to June 2019 subject to 
submission of requisition for lling the posts on 
regular basis.

th(letter dated 16  January 2019)

Second time extension granted to 5 employees for a 
period of one year subject to submission of 
requisition for lling the posts on regular basis.

th(Letter dated 11  December 2018)

Third time extension granted to 2 employees for a 
period of six months up to June 2019 subject to 
submission of requisition for lling the posts on 
regular basis.

th(letter dated 16  January 2019)

Fourth time extension granted to 13 employees for a 
period of one year subject to submission of 
requisition for lling the posts on regular basis.

th(Letter dated 17  May 2018)

Second time extension granted to 2 employees for a 
period of one year up to June 2019 subject to 
submission of requisition for lling the posts on 
regular basis.

th(letter dated 17  January 2019)

Second time extension granted to 3 employees for a 
period of one year for various dates up to November 
2019 subject to submission of requisition for lling 
the posts on regular basis.

th(letter dated 27  September 2018)

Second time extension granted to 31 employees for a 
period of six months up to June 2019 subject to 
submission of requisition for lling the posts on 
regular basis.

th(letter dated 17  January 2019)

First time extension granted to 10 employees for a 
period of one year for various dates up to April 2019 
subject to submission of requisition for lling the 
posts on regular basis.

th(letter dated 11  December 2018)

First time extension granted to 3 employees for a 
period of one year subject to submission of 
requisition for lling the posts on regular basis.

th(letter dated 11  December 2018)



Appendix-4

Cases in which the Commission considered Contract Appointees for retention in 
Service during the year, 2018

Statistics of recruitment cases wherein offers of appointment to the Commission's 
nominees were not issued by the  Ministry/Division/Department  

during the year, 2018

Appendix-5

Consideration for regularization of contractual 
employees of Federal Medical & Dental 
College (FM & DC), CAD division, Islamabad 
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S.No. Case No. Subject Date of recommendation 
issued 

Last reminder issued on 

1 103/ 2017 

Trained Gradate Science Teachers 
(FEMALE), (BS-16), Education 
Department,  Ministry of Kashmir 
Affairs and Gilgit Baltistan 

28th May 208 22nd October 2018 

2. 223/2017 

Assistant Director (BS-17),    
Geological Survey of Pakistan, 
Ministry of Petroleum and Natural 
Resources. 

16th April 2018 24th October 2018 

3 

 
260/ 2017 

Assistant Private Secretary (BS-16), 
Management Services Wing, 
Establishment Division. 

4th April 2018 25th January 2019 

 

F.8-1/ 2018-R

F.8-2/ 2018-R

F.8-3/ 2018-R
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Recruitment Rules Cases Processed/Approved/ Finalized during 2018
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Recruitment Rules to the Post of Registrar  
(BS-17), Anti-Dumping Appellate Tribunal, 
Law and Justice Division.
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Appendix-7

Representations/Review Petitions decided by the Commission in cases 
nalized during 2018 
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Appendix-8

Statistics on General Recruitment for posts in BS-16 and above 
nalized during 2018 including the posts carried forward 

from previous years
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Appendix-9

Quota Wise Vacancies (BS 16 and above) lled during 2018
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Ministry/Division wise positions lled during 2018

Appendix-10
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Recruitment Cases (BS-16 and above) Advertised during 2018

Appendix-11

Assistant Private Secretaries (BS-16), Ministry of 
Planning, Development and Reform.

Rehabilitation Specialists (BS-18), Armed Forces 
institute of rehabilitation Medicine, Ministry of Defence

Assistant Private Secretary (BS-16) National Health 
Services, Regulations & Coordination. 
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Translator (BS-16), Ministry of Commerce
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Deputy Director (BS-18), Directorate of Dock Workers 
Safety,  (Regional Ofce) Gawadar, Ministry of Maritime 
Affairs
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Assistant Private Secretary (BS-16), Bureau of 
Emigration & Overseas Employment, Ministry of 
Overseas Pakistanis & Human Resource Development
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Assistant Programmer (BS-17), Military Engineering 
Services, Ministry of Defence (Defence Division)

Senior Prosthetics & Orthotist (BS-18), Armed Forces 
Institute of Rehabilitation Medicine, Ministry of Defence
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Deputy Director (BS-18) Women Development 
Department, Gilgit Baltistan, Ministry of Kashmir Affairs 
and Gilgit Baltistan

Associate Professor/Vice Principal (Geography) (Female) 
(BS-19), F.G. Colleges, Federal Directorate of Education, 
Capital Administration and Development Division

Assistant Private Secretaries (BS-16), Finance Division

Deputy Directors (BS-18), National Highways & 
Motorways Police, Ministry of Communications
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Deputy Headmistress (BS-17), F.G. Schools, Federal 
Directorate of Education, Capital Administration and 
Development Division

Staff Nurse (BS-16), Medical Department of Pakistan 
Railways, (Railway Board) Ministry of Railways.
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Trained Graduate Teachers (TGT) (Male) (BS-16), F.G. 
Schools, Directorate of Federal Government Educational 
Institutions (Cants/ Garrisons), Ministry of Defence

Lecturers (Male) (BS-17), Directorate of Federal 
Government Educational Institutions (Cantts/ Garrisons), 
Ministry of Defence
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Test Development Specialist (BS-18), National Education 
Assessment System(NEAS), Ministry of Federal 
Education and Professional Training

Drawing Masters (Male) (BS-16), F.G. Schools, 
Directorate of Federal Government Educational 
Institutions (Cants/ Garrisons), Ministry of Defence.

Secondary School Teachers (SST) (Male) (BS-17), F.G. 
Schools, Directorate of Federal Government Educational 
Institutions (Cants/ Garrisons), Ministry of Defence
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Senior Instructor (BS-19), Pakistan Bureau of Statistics, 
Statistics Division, Ministry of Statistics

Inspectors (BS-16), Anti Narcotics Force, Ministry of 
Narcotics Control

Inspectors (BS-16), Anti Narcotics Force, Ministry of 
Narcotics Control

Deputy Captain Superintendent (BS-19), Pakistan Marine 
Academy, Karachi, Ministry of Maritime Affairs
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Vice Principal/ Headmaster (Male) (BS-18), Federal Govt. 
Schools, Federal Directorate of Education, Islamabad, 
Ministry of Federal Education and Professional Training

Assistant Inspector General of Forests (BS-18), Ministry 
of Climate Change

Chief Documentation Ofcer (BS-19), Academy of 
Educational Planning and Management, Ministry of 
Federal Education and Professional Training
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Associate Professor (Mathematics) (BS-19), Federal 
College of Education, Ministry of Federal Education and 
Professional Training

Inspector of Police (Male) (BS-16), Pakistan Navy, 
Ministry of Defence (Defence Division).

Draftsman (BS-19) Ministry of Kashmir Affairs and Gilgit 
Baltistan
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Recruitment cases (BS-16 and above) of previous years processed in 2018
A: Finalized cases

Appendix-12

Baltistan.

Baltistan.

Balochistan-1

Baltistan.

Registrar, Gilgit Baltistan Service tribunal, 
Gilgit Baltistan, Ministry of Kashmir Affairs and 
Gilgit Baltistan.
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Assistant Directors/Protector of Emigrants   
(BS-17), Bureau of Emigration & Overseas 
Employment, Ministry of Overseas Pakistanis & 
Human Resource Development.

Cost Accountant (BS-18), Ministry of Industries 
& Production. 

Draftsman (BS-19), Law & Prosecution 
Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.
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Draftsman (BS-19), Law & Prosecution 
Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.

Research Ofcer (BS-18), Ministry of Law, 
Justice and Human Rights.  

Medical Ofcer (BS-17), Federal Government 
Polyclinic,  Capital  Administration and 
Development Division.

Vice Principal/ Headmistress (female) (BS-18), 
F.G. Schools, Federal Directorate of Education, 
I s l amabad ,  Cap i t a l  Admin i s t ra t ion  & 
Development Division.

Assistant Director (BS-17), Directorate of Dock 
Workers Safety Headquarters, Karachi, Ministry 
of Ports and Shipping.  
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Physical Education Teachers (Male) (BS-16), 
Education Department Gilgit Baltistan, Ministry 
of Kashmir Affairs and Gilgit Baltistan

Baltistan.

Oriental Teacher (Male) (BS-16), Education 
Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.

Oriental Teacher (Female) (BS-16), Education 
Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.

Scientic Research Ofcer (BS-17), Fisheries 
Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.

Junior Civilian Security Ofcer (BS-16), OS 
Directorate, GHQ, Ministry of Defence

Chief Publication Ofcer (BS-18), Pakistan 
Bureau of Statistics, Statistics Division, Ministry 
of Finance, Revenue, Economics Affairs, 
Privatization & Statistics.

Inspector (BS-16), Anti Narcotics Force, 
(Narcotics Control Division) Ministry of Interior 
& Narcotics Control. 

Assistant Engineer (BS-16), Ofce of the 
Pakistan Commissioner for Indus Waters, 
Ministry of Water and Power.
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Drilling Engineers (BS-17), Geological Survey 
of Pakistan, M/O Petroleum and Natural 
Resources.

Trained Gradate Teachers (Male), (BS-16), 
Education Department, Ministry of Kashmir 
Affairs and Gilgit Baltistan.
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Overseer (BS-16), Fisheries Department, 
Ministry of Kashmir Affairs and Gilgit-
Baltistan.

Social Welfare Ofcers (Male) (BS-17), 
Ministry of Kashmir Affairs and Gilgit Baltistan.

ANNUAL REPORT 2018

FEDERAL PUBLIC SERVICE COMMISSION

131



Assistant Private Secretaries (BS-16), Director 
General's Ofce, Pak PWD, Ministry of Housing 
& Works

Junior Establishment And Finance Ofcer    
(BS-16), OS Directorate, GHQ, Ministry of 
Defence.
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Budget Ofcer (BS-17), Institute of Optronics, 
Ministry of Defence 
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Senior Teachers (Female), (BS-17), F.G. Schools, 
Federal Directorate of Education, Capital 
Administration and development.

Consultants Gynecology (Female), (BS-18), 
Health Department, Ministry of Kashmir Affairs 
and Gilgit Baltistan.  

Consultants Pathology (BS-18),  Health 
Department, Ministry of Kashmir Affairs and 
Gilgit Baltistan.
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Research ofcer (BS-17), Policy Wing, Ministry 
of Petroleum and Natural Resources. 



Assistant Private Secretary (BS-16), Ministry of 
Overseas Pakistan and Human Resource 
Development
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Senior Programmers (BS-18), Directorate of 
Information Technology and MIS, Pakistan 
Railways, Lahore, Ministry of Railways 
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Range Forest Ofcers (BS-16) Forests, Wildlife 
and Environment Department, Gilgit Baltistan, 
Kashmir Affairs and Gilgit Baltistan Division

Lecturers (Male) (BS-17) Government Colleges, 
Education Department, Gilgit Baltistan, Ministry 
of Kashmir Affairs and Gilgit Baltistan

Directors (BS-19), Board of Investment, Prime 
Minister's Ofce.
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Deputy Superintendent Jail (BS-16), Prisons 
Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.
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652

P* = Pending due to Litigation
W = Requisition Withdrawn
R = Recommended   
F = Failure
U/P= Under Process

Ordnance Management Ofcers (Grade-III)   
(BS-17), OS Directorate, GHQ, Ministry of 
Defence.

3150
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Cases in which Alternate Nominations were made due to non
joining of Principal Nominees

Appendix-13
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Appendix-14

Statistics on Interviews and Personal Hearings conducted 
by the Commission during 2018
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Appendix-15

Recruitment Cases withdrawn by the Requisitioning Ministry/ 
Division/ Department during 2018

Deputy Scientic Adviser (BS-19), 
Ministry of Science and Technology.
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Recruitment Cases re-Advertised

Appendix-16
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Chief Documentation Ofcer (BS-19), Educational Planning 
And Management, Ministry of Federal Education and 
Professional Training.

Assistant Private Secretaries (BS-16), Ministry of Planning and 
Development and Reform.

Charge/Staff Nurse, (BS-16), Federal Govt. Polyclinic, 
Islamabad CAD Division. 

Assistant Private Secretary (BS-16) National Health Services, 
Regulations & Coordination. 
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Recruitment against Minorities Quota 

Appendix-17

Assistant Professors (Male), (BS-18), Federal 
Government Educational Institutions (FGEI) 
(Cantts/Garrisons), Ministry of Defence.
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Assistant Professors (Male) (BS-18), Federal 
Directorate of Education, CADD. 
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Recruitment Cases processed for Gilgit-Baltistan Government 
by the Commission during 2018

Appendix-18

Physical Education Teachers (Female) (BS-16), 
Education Department, Gilgit Baltistan, Ministry 
of Kashmir Affairs and Gilgit Baltistan.
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Range Forest Ofcers (BS-16) Forests, Wildlife 
and Environment Department, Gilgit Baltistan, 
Ministry of Kashmir Affairs and Gilgit Baltistan.

Assistant Director (BS-17) Health & Population 
Welfare Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and G.B.
Administrative Ofcer (BS-16) Health & 
Population Welfare Department, Gilgit Baltistan, 
Ministry of Kashmir Affairs and G.B
Demographer (BS-17) Health & Population 
Welfare Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.
District Population Welfare Ofcers (BS-17) 
Health & Population Welfare Department, Gilgit 
Baltistan, Ministry of Kashmir Affairs and Gilgit 
Baltistan.
Deputy Director (BS-18), Health & Population 
Welfare Department, Gilgit Baltistan, Ministry of 
Kashmir Affairs and Gilgit Baltistan.
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Assistant Directors Tourism (BS-17), Tourism, 
Youth Affairs, Sports, Culture, Archaeology and 
Museum Department, Ministry of Kashmir 
Affairs and Gilgit Baltistan.
Assistant Director Culture (BS-17) Tourism, 
Youth Affairs, Sports, Culture, Archaeology and 
Museum Department Ministry of Kashmir 
Affairs and Gilgit Baltistan.

Physical Education Teachers (Female) (BS-16), 
Education Department, Ministry of Kashmir 
Affairs Gilgit Baltistan, 

Deputy Director (BS-18), Women Development 
Department, Ministry of Kashmir Affairs and 
Gilgit Baltistan.

Medical Ofcers (Male) (BS-17), Health 
Department, Ministry of Kashmir Affairs and 
Gilgit Baltistan
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Research Ofcers (BS-17), Planning & 
Development Department, Ministry of Kashmir 
Affairs and Gilgit Baltistan.

Trained Graduate Teachers (Male) (BS-16) 
Education Department, Ministry of Kashmir 
Affairs and Gilgit Baltistan.

Trained Graduate Science Teachers (Female) 
(BS-16), Education Department, Ministry of 
Kashmir Affairs and Gilgit Baltistan.

Assistant Executive Engineer (BS-17), Local 
G ove rnmen t  and  Rura l  D eve lopmen t 
Department, Ministry of Kashmir Affairs and 
Gilgit Baltistan.

Trained Graduate Science Teachers (Male)   
(BS-16), Education Department, Ministry of 
Kashmir Affairs and Gilgit Baltistan.

District Health Ofcers (BS-18), Health 
Department, Ministry of Kashmir Affairs and 
Gilgit Baltistan.

Drug Inspectors (BS-17) Drug Control 
Administration, Health Department, Ministry of 
Kashmir Affairs and Gilgit Baltistan.

Sub Divisional Forest Ofcer (BS-17), Forest, 
Parks & Wildlife Department, Ministry of 
Kashmir Affairs and Gilgit Baltistan..

Trained Graduate Teachers (Female) (BS-16) 
Education Department, Ministry of Kashmir 
Affairs and Gilgit Baltistan.

Draftsman (BS-19) Law & Prosecution 
Department, Ministry of Kashmir Affairs and 
Gilgit Baltistan.
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F-5/1, Aga Khan Road, Islamabad.

Tel: +92-51-9205075, 9219848

Email: fpsc@fpsc.gov.pk

Website: www.fpsc.gov.pk
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