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Objectives pursued by, organizations should be direpted to the satlsfacnon of demangy
resulting from the wants of mankind. Therefore, the determination of' appropriate
objectives for organized activity must be preceded by an effort to determine precisely
what their wants are. Industrial organizations conduct market studies to learn what
consumer goods should be produced. City Commissions make surveys to ascertain
what civic projects would be of most benefit. Highway Commissions conduct traffic
counts to learn what constructive programmes should be undertaken. Organizations
come into being as a means for creating and exchanging utility. Their success is
dependent upon the appropriateness of the series of acts contributed to the system.
The' majority of these acts is purposeful, that is, they are directed to the
accomplishment of some objective. These acts are physical in nature and find
purposeful employment in the alteration of the physical environment. As a result utility
is created, which, through the process of distribution, makes it possible for the
cooperative system to endure. Before the Industrial Revolution most cooperative
activity was accomplished in small owner-managed enterprises, usually with a single
decision maker and simple organizational objectives. Increased technology and the
growth of industrial organizations made necessary the establishment of a hierarchy of
objectives. This, in turn, required a division of the management, function until today a
hierarbk)xy of decision maker exists in most' organizations. The effective pursuit of
appropriate objectives contributes directly the organizational efficiency. As used here,

efficiency is a measure of the want satisfying power of the cooperative system as a

whole. Thus efficiency is the summation of utilities received from the organisation

divided by the utilities given to the organisation, as subjectively evaluated by each

contributor. The function of the management process is the delineation of

organizational objectives and the coordination of aptivity towards the accomplishment

of these objectives. The system of coordinated activities must be maintaineq so that

each contributory including the manager, gains more than he contributes.




Mfme @glecﬁm of OYégm 1ation®
' The éﬂl%cﬁue objecsives of 0%qan 'gatio ns
fulfill :
oust Lol Fhe demcé' af0 kumars. 0r¢a/?/5afrﬂﬂf
POGym  Pymerouss ety f/:? bt the sucess — of°

a/gj _0Ygan akion 18 bo&od on (s ¢fYeck mess.

e of o/o/ )
W /Mn//aba/; Ja/ a0 broe o

 the aa’uéz/ggﬁf 7
/ wd 1D usthye/ Jroaf” bt

_M!/ _ the  effehmuss 0P oram ki
Tho o epormous _ objectives ef~ ]wg]
019201920100 onlihute o The P/fffﬁgﬂq o2
0/9an:2 ation. The - Coordmtden  ameng 172
erfiployees / m
/ 0,9 Ol’ﬂdﬁ/ 20400 5] 7

£ 7’44/ M ﬁ/)[f/m!’ of 7
_Q_UQM/?MW p—bg— aééféﬂed Therefre
{/ZB g[‘&"gﬁw 0#?67{/%05 0F 0;/(370/),50)&/0”.(
S I 7 e

Play ﬁf?/jgy_jd poles;

(//B/a/ words 99 )

79\

Structural and tensé mistakes



M. Ali Raza
fulfill 

M. Ali Raza

M. Ali Raza

M. Ali Raza
provides

M. Ali Raza
employees

M. Ali Raza

M. Ali Raza
are

M. Ali Raza

M. Ali Raza

M. Ali Raza
Structural and tense mistakes


\10\91-‘:“9’!\5

ATy Length of title- as per standard " %

L]

In main précis

-~

." ,' 'l. " 1 ‘- ) ] 5
“5 \ \ W | Y

=

Main idea is pigzked
Main aspect(s) of an idea is/are covered: " *
Written in student’s own language structure,

Cohesion/rhythm /orgnization needs improvement

‘sbemng('s) mistakes are found

Need for improvement in grammar

\ O IR RN
i \ 1 5 A s \
Y " X

Is length ber -R‘eq’uiremen‘t?
\ R :-' & “s ’. |

o\ o\ Y ), } \

Yy
1

Title matches with précis/main idea

\ A

% LR\

"L‘a\n‘guage of title is weak/incorrect

—t

-~

Main Précis: - . . /15\.

Remarks: ARG AARLMARR VRN AR AN

s






