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ADDITIONAL PRECIS EXERCISES
| | __PRECIS EXERCISE 1 a

Make a précis of the f following passage and s suggest a suitable title. '

An important part of management is the. making of rules. As a means of regulating the

_functlonlng of an c:orgzzmlgatlo.[,tmM so that most routine matters are resolved wnthout
| referring each issue to the manager, they are an essential contnbutlon‘tg,.tﬁffgle.ncy
" The mere presence of carefully considered rules has the jdouble-edged advantage of:
enabling workers to know how far they can go, what is expected of them and what

channels of action to adopt on the one side; and on the other, of preventing the -

~_management from behaving in a capricious manner. The body of rules fixed by the .

company for itself acts as its constltutl_gp ‘which is binding both on-employees and' s
. people : for rules./ If. condltlons and needs change rules ought to change mth them g

~Nothing is sadd%r than the mindless application. of rules /whtch are outdateg_ggg
irelevant. An organnzatlon suffers from medlocnty if it is too rule-] ougd, People
working m will do the minimum possible. 1t is ‘called “working_to_rule” or- just doing
enough to ensure that rules are not broken. But this really represents the lowest level
_ofi the employer- employee relationship and an organization afflicted by this is in an.
~ unhappy condition indeed,, Another .important point in. mle-m?ﬁln%@mmm
they are rules which can be followed. Some rules are so absurd that altheugh

everyone pays lip-service to them, no one really bothers;to follow them. Often the

management knows this but can do nothing about it. The danger of this is, if a level of
_disrespect for one rule is created this might lead to an attitude of disrespect_ for ali
rules. One should take it for granted that nobody _likes rulesl/nobody wants to be
"fé?t'?lcted by them, and, given a chance, most people will” try and break tl them Rules

which cannot be followed are not only pomtless they are actually damaglng to the :

Strupture of the organlzatlonz_z‘) . (CSS 1981)
[ PRECIS EXERCISE 2 Wt
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| Comprehensmn 3 CSS 2020

Read the following passage and answer the questlons given at the end:. " (20)

Elobalrzatlon is viewed by its proponents as a process of cementing economuc cultural

nd political bonds between peoples of different countries of the worldj One may
regard it as a process by which they are welded into a single world society, to be
termed as global society. It means internationalization of production and labour leading
to integration of economies of developing and developed countries into global

- economy. To quote Rosaberth M Kanter, “The world is becoming a global shopping

mall in which ideas and products are available everywhere at the same time."

' Globdizaﬂon s a natural outcome of computer networking and electronic. ‘mass

'contact one another beyorid their national borders. Besides, - globalization is also

promoted through the growth and proliferation of multinational  companies and
corporations that operate as transporter networks. ‘Anyhow the flow of capital
technology and labour across the borders of countries has accentuated.the _process of
globalization. ;
Deregulation, liberalism and privatization being assiduously pursued in the developing
countries are some other manifestations of globalization. These countries are opening
their economies to follow these trends. The size of the publnc sector is shrinking for the
private sector to assume an increasingly important role in the economic development of

_the Third World countries. The downsizing of the public sector is in line with the spirit of :

market economy. This is suggested as a measure to cover up their fiscal deficit.

 Questions: . - . (4marks each)

o A

Define globalization. : ' AT

" 2.. What is electronic mass commumcatnon?
3. What does the term Third World denote?
4. Whatis privatization?



&

- 5. Explain liberalism’ in the abov’e' context.
Answers: e - ' e A
1. Globalization is a process of economic integration, political'relation's s
exchanges at global level. in economic terms, globalization g intemaﬁdn' 5

al

. production and free mavament of Iahotir leadinm e fmba . ae .
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