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. ADDITIO~AL. PRECI.S .~XERCISES. 

. I . . PREC1s EXERc1Se 1 . . • I ·. · ·_· _· · · 
Q.2: Make a pr6cls of the foll~wl_ng passage and suggest a suitable title. . · · 

An ~n:,p~rtant pa~ of '!l~c!9~tD~l'!!~.!b~i.m..a~JlAJlfj;y!~§. As. a mean~ ·of ·regulating ~· 
functioning of an _oraan1zat1011- so that most . routine matters are resolv~d witt,out 

.. referring .each issue to the manilger, they are an ~ssential coritribM.tLqr:tJo.-e.fticjancy. ' 
· -· The ~ere presen_ce· of canirultyconsidered rules hasthe Jdoubie~dged advantage· of~ 

enabling workers to know how far th~y can go, what i$ expected. of .them and_ what 
. channels ~f a~on t0> adopt on the one side; an_d on the other, of preventing · the -· 
. . management _from behavjng ~ -~~S!IJLrjE!2lJtj:n1nner. The· b~y of rules fixEtd by th~.-_,, · . 

. company f~r itself ads as its ,,_~.ost]t!,!tion, which is binding both on- employees and ·· 
., ..,~._-.- a .... __ .,._ _,,,, , • • • • 

_ ·. employers~ howexer, -it -must be remembered that rules are made for peoRle, tiat . 

_. _ · peN othp_le J~r ruledsd.r ff .-
1
-coh_~ ~ditt~<!-~-~ .. -~~1,-~.E:~~~~,-~~nt_9!~r~!'f1~6~~thJh;toh_· chingeutWld~th thE!m . . ·. ·. -. 

· _ o Jng -1s sa ~ an , 1e m1nu ess app ,ca ion~ _o ru,es; w 1c are o __ a , . 
irreleyant. An . organization suffers from m.!d~~~~ty. if if · is too le- ou d · PeoplQ 

WOrking io _will do the minimum possible.· U lscalled ~,2~.log..JQ-NLe~ ... or- just -doing 
enough to ensure th.at rules are not broken. But this really represents the lowest level· 

_ ol the· employer-. employee relationship· apd ao organization afflict~d by this is_ in an -: 
. unhappy ~dition indee~ Ao..9therJ~por.ta.n.t.1>PJnl .. ln.JYl§;:W]'iIDi]i.1Q.Jm§ureJb@1 

they are rules which ca".' be followeq~ Some rules are so abs_u~d that ·. although 
eyery0ne pays lip-service t~ _Y:,em,. nQ q_ne xeal.ly __ ... bo\~!!!Jt~ ... ~<!.!J!le.!"·' -Often_ the . · 
~nagement knoWslhis, .. b~ut can d!J nothing about it. The danger of this is, if a level of 

.- disrespect for one rule is created _this might lead to an attitude .. C?f.J!i~!!§Rl~1J9Lall 
rules. One should take it- for .granted that .. 11opod~.Jl~!!~~...!!1,l nobody wants to be 
~trict.§.d_by __ them, and, given a chance, most people will~~ .. ~~~.J>L!~Uh~t!J• __ Rules 
.wlJ1ch cannot be follow~d _·are riG>t only pointl~ss, they a_re actually damaging ta· the . • 
stru.cture of the organization ·. - · . · · . · · · · _ • · (CSS 1981) 
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, . Q. R•ad the foll.owing passage an~ •~swer the questions glveri at the end:.· .. · -~ (20). 

. . . 

r Glob~lization -is viewed. by its proponents ~s .a process of cementing· eco~ic, cultura! 
_¼nd political bonds between peoples of different countries of the world_J One may 
regard it as a ·process by which tt,ey are welded into a single world society, t9 ~e 
termed as global society. It means int~l'!l-~~i~11~1~~ti.Q1l .. P1PJ:Qd~.!l<>n and labour leading 
to integration of economies of developing and developed countries into global 
economy. To quote Rosaberth M Kanter, •The world is .. becoming a global · shopping 

. mall in which ideas and products are available everywhere at the same time.• 
: ~~zawn _s _ a nattiral_~ outcom.e of. ~mputer. n~two~Jng"' ... ~a~~ .,.~u~~ctro~ic .-.P'~SS 

communication. Information technology has made it possible for nations of the world to 
-contact OM another beyond -their national borders." Besides, -g1<>µatization is also . . 
proioolia~~through the .... g,r9.WU,. ~~d ptoliferation -of . rmul~ioational . co,npanie~ and 
corporations th~t operate as. tra~sporter n~tworks . .. \Anyhow tf:le flow of.• capital · · 
technology and la~ur_ a~oss the borders of co~ntries. has ae n!Y~te.<lthe process of 
globalization. · . . . ► . . . · . r • .-_ • · .. J 

Deregulation, liberalism and priva~~tion '1eing assiduously pursued in the developing 
. ~ ·. countri~s are some other manifestations of globaliza~ion: These countries are _opening 

their ~cohomies to follow these trends. The size of the pubUc sector. is shrinking for the 
. private ~actor to as~ume an increasingly important role in the economic develop.ment of 

~ the Third World countries. The downsizing of the public sector Is In line with the spirit of • 
·. · market economy. This Is suggested as a measure to cover up .their fiscal deficit 
Q~utlons; · . · ~ · .·· ; . . .· : . . . : . · . · (~.~~~•each) 

1. Oefi~e globalization. . . . , •I 

-2. · What is electronic mass communication? . . .. . ,; 
3. What does the terin Third World denote? · 
4. What i.s privatization?· 

. . . 



. . 

5. Explain •uberalism' .in the abov~ context. 
Answers; . 

. . , 1; Globallzatlon ts a process of economic Integration, political relations ant.I exchanges at global level. In. economic terms, globalization is internatlo · production and free movAmAnt nf ls.hnur IAs.rlinn tn ; .. •----&• ~ n 
',. I 
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